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THE GAZETTE OF IN DIA EXTRAORDINARY 

■in ' ti uhr ww ^ ?t?tt arftrairi suMw ih 

1 Ti fw^r^iTimW^NfT, srfvjftrfi 

(?) (^?I«t) 4?M srf^rf I 

O) “TTPSfn^T^i" ^ Tfwpnfiran^xmr ????i?t arffcrorft srfVjfa$ i 

(?) w^rrftn 3Tf*pro# arM? 11 

(3i) ‘ ‘^jzt” 4' fnHfHTan Ynfir?^f :— 

CsfT) ?fcfo(n?fa(T*TfaT) 

(33) ?F ??f?, f^TO%^hpT 3if??flf[?T354?ld?^'n??'?PT?'’ : rci?; 

(?) *W? y|f^+|(| ^RT 3il«bft?? 3iq«hl¥l, ftit? atl^fTiW 3i?*W¥l ■'R ^flt? srafV; afa 

(?) #n^%R3fvmTC3Knfhr^7^ a ,!^| 

(?) "ipW^ftfWUW (2) afa(3)^fWfe??f33f^4I???Tft^?^3Tf^$3fo^’^ 
?i4?r<t 4tW*Telf, I 

(s) “?ft3K" ^ arfawi ?r <t>4?ifi ^ w*fit arftPRift ?r «fi4?rft 'Riff %) afa 

arftpfiRt ?T *h4?lfl ^r) 7RTPT, ■*7TtTT-f i rfTT, VT^ afft W^f, ?t Tffa: ailWifl VJ «p4x)| 0 ^ 3?lftj? f, arfail? 

f, yft/Hf-ft wft?r?irf f i 

^4 cvll'jifl ?Ti£, f=n4) eim*iH "4 ■aifTi’niO 3(1 Ai4^i lO 5Kl MRWIt! TTT? PfiHl ?R?TT 3J? ^dH 3lf^T^3T ^ I 

(?) I 

(?) ''yi^aw^V’^ ^affTTf^vrarf'R’Htafrc 

3PajR-n 

atffrwf}^ aftr MyitVtiT?? tuifanur, fatjfa?, ■qMfsfrr 3ffrifciT?ft rriRo 
atfiranfW aflr *4?!^iil'?»l ?«fl<fcPJT: 

(?>) 3N?% 3TT^7Erft?f 3flr ?4*nR4f 3?t PiHijfrn ?nff? ftp??TtpiT:— 

(1) THJjf ?? 3TM«RTfI 4<?f 

(i) 3%?-I 

(ii) T^-ii 

(iii) ^iff-ni 

% ?«m -4 ???? ^r y-wiTPn .— 

(i) arfwft 

(ii) 7TT337 

(iii) W? 3 ratpp 
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[ VFT I II—T5TO4] R1<R Rfl TFTO : aTOlRTCR 

(iv) RRRRT 

4444 spr 4rrrtr 44 m^h, fM? fa4vwRRFMTRT4p^RTRiTC% arjRtRRitRRR ^^rq-r^ r^PifiS ’ ^ f^n 

Rmji 

( 2 ) - *njF-73—fafWtR4 r4 

fafRRfa 4 r4 RRf?t fer^-w^iRt, fRTfRRT-RF-RRTRr, aipgfafliRT 44 44t av-; £f4qi, fM? f-i^iR. 

H'j£61 5TCT %r4r RRRTR % 4 RRR-RRR RT Wif^R! ftTRT R1TT] I 

(3) THJF-R—WfrTOI T4pf 

3?RpR«T T^fw, 31*l4f TH^TiqiSR), HFWIF^-RF-RRTTS RTRMI-Ct, ^T^-R'Pi?- HCVIRIFRi, 4?TRTTf4Rr 

Prt^iWR-'RF-Rrw^ rrIrrI, Rpn rtf 44 44t sir 4Hrt, 4ff 1r4?tR* -g^ ^urr % 

fell 4 Wl-W RT faftft'Vd'fRTRTRTTR;i 

(13 ) RtPh-hh Rit iRTTlt 4t RTR RTT RF -3T*f R^ff TRRTRT RTTTfRT fRT 4 rt RT-ffRTT STfRR>!ftRl’ RT r4riRrT 4r 7T*ft TTRRf RT 

4fRRt RTT FT RRR 4 r> 4 Ril4TR FtRT -3T4f4R 11 

4. 3TWT4t 

FTfRfRRRf 4 3TRff4 , «f^Hl yfd'fcM RTR%Ftit ^ 4t, SR-RfR44 RIRP-I RTfafTPe CSTjF^f %•■»(• l4h 4tTIRR- T-iRRRI 
fi^lR) R^FRT FTTT RTl4 fRTR RTR, f4r4t fRfTTRT RRFTR RT RftfwftT 4 f'-n3dR RT fpTR f44t iRfaR RTl frrfSR.Vl Rr 4 44/RT RRlRW 
1R34 4 R4 4'60 fRR ^ 3TRfRRT R^ 3TRfR % RR4 a^RRT 3RRRft 3RRR RT fRRff^R RR RR^T % ; 

RT^ R^ fRI R^R -3TRRRt OTRR R114#^ RTRtRTRI fR? % RRR^ ^ R^ RTXJTft I 

5.4t* 1*44^414$^ 

(1) arfRR)lM RT 44 R4 3RRT« fRJpRfl RlfRRKl FtRT I R>4 riR 4|’ % RRR4 HFIRR-RR) fa^RR RTfRRRCt FtRT: 
RT^RFf4RfRRFl!TR^RT%RRRTRT4RRRT4RFt, Rt RR^RlfWf %4 rr 4 4t 3RR8fT f4jfRR R[fRRTl4FtRT I 
( 2 ) 4RT 4 TIRt f^fRRRT 'fafRRR 4 4 RRI RRRfRR % ftlRTR asrfRpRR R>t RRI 29 % 3TJTTTT R>H!0 h TITRTTT FITT RRTRRtf 
fRRRf % 3RJTTTT RTt RIRnff I 

( 3 ) 4RT RTt 4RI 4 -3TRRt RF# f4jfRR RT RRtRT 3 #PFt 4 44 RpHnt RTt ^RT'JRI RRI fRRfiTR RT RT^RRTRTRT f4fRWR 
SITrRiKI 4 TRTRRI (fRitd^H) RRPR-RR RT$R RRRT 3RRVRRJ FtRI I 

(4) ( I )3TR^RT—^RT^^TRfRR,— 

(R>) iRRTi RRfRR % RTR fRRIF ft^RT t RT IrRTF RR^ RTT RRR iRTRT t, I^TO^T RRTf/Rf4 uftf^TR Ft, 

3R4RI 

(Rt) fsro4 RHt/RfR % RfttRTT lff4 ^ tRRTt' h 4rR % RTR fRRTF fRTRT Ft RT f^RTF RR?t RTT RRR fRTRT "Ft, 

RRTT RR RlfRjfRR ^fHT^RTR RFf FtRT : 

RRI, RF f^T RfR fRjfRR RTfRRTRt TR RTR ^ Ft fe fRRTF TsqfRR RRT t^RTF % 3RR RiOTR R3 RTT^'^R fafa 

% STRPtR aT^TR t aftT RF % 4RT RR^ % 3RR 3RRK Ht f, Rt RF RR fWT % RR^R ^T 4 RRTRT11 

(ii) RtMUII 

4rt Rrt itRT 4 STRRt RFRlt fR^fRA RT RRtRT arfRRiRt RT R^Rltl a^Rl II % 3RJRK <RRRt ^RlfFR ft 5 -# % RTt 4 RRT 
RtRRT R1RR r4rT I 

6. RR4MH 3frr 

f^fRRR 3 4 RfRprft3R fRRTt RtlRJF^'ftRTt RtRRRlt^^ aifRRiT^RT RRfRKtRR 4r4RH, M% 3?k 4?TR 4^ l)4iR 
RTt FtRt, Rt 3 tM4rR RTt RRT 17 RTt RRRRT ( 1 ) % 3 Rt4r RTRftR FRRTR '5R1RRR-RRR RI WlRfftR RTt Rint I 

7. T4RTWOTW 

f^4f4^tRR4MtiRfiWRTtffRT,R4lRli RTTtR^RR4TTOTTR%fRRR4f RRTTRf RT aRJRRlRTRt 4tRRRTT?^t% 
RR%T Rnli RTT^ % RTRt f^RR ^ aTK*-R FtRt: 

Tjg ftp Tffg rf 44 RTT4 ftRR % 3TRRFR 4 RTpfRFR RTTRT 4, Rt RF "FR f^R RR 4RR 44 R% RRI RTl4 RTT RTR 

RFf FtRT I 
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(1) "4 ^44 ^ ' c Ff 3T^ftl % fey ■RUql^TT T R T^n, PiyRffl 'STTfal^RT 1^7 ^4 Tt 3 TTFw 

% f^TR WRT 75T| ^-|^)<[| | 

(ii) ^TfV^lO FRFf % ^ci-l "*¥ ’ t R H^Hn ^4^l<1 T^"^f 3?^fa % f^TCT MRcfl^TT "CR T^TT ; farf 

Tjnr^P: 

(iii) ^ ^rfR^rfl '3T^fv rt farcT Ph^R^i ^iP^mO sttt t?: ttjP4 ^4 

^ ^iqRr % Rim, q^iqi ^TT ^^ T TT I 

(rv) (■^) faPrcfa rt &Ifrm wf H ^ ^ %far* 

5KI Tf: +15)4 Tt 3^-iPR#> % ftlR q<ZMl 'm ’H^ i ii I 

(U) 3?4pTW TPT4 ^ <*4^i(l fripH^q ncjMn fo>T^w4 ^W. wft ^ % 1^ RT 

T^n, yiTwiR ^ttt ^fH’ t TFt% ^ ■^nT 1 

(v) arfV^qft ^r ^4^0 % hih< 4 *f ’qWt^n ^ aroftr, tikt ^ <h^i^r ij i ^jgt rttt tt*p rt [4^Rk i 
T hDwiil 3T^%T?tTR^R^ ty|4PH°MI<;H % 3p*R ^TT I 

9 . W l 41fr<U | 

(i) 'SffVTPT^f, STftmft RT^4^ % 37# Tf^TT ^RTfWRF ^ ^ ^ ^PT T?T 3R 

’*TT *>4^41 ^ 4^1 "4f ^IFft RR R^qi 'JII^MI I 

(ii) ^ ’qW^TT wz\i 'ni s^rfa, TTfim ’ c rir , =fh^T "^t ^rcri^r% R^tTFr, (4yPw 3nft«hrct 

aPTf^T^^Tt q>4qitl 3^1^ ^ **ll4ta* u l <jh^ t, ?ft ; — 

(^>) Rft^ Pl^Kl fa^RR ^rf^TORt^TT ah4^il^ %RIM^ ^f, TJ^7Tflfft ^ T^cm^f 

♦Hjl^ ^>T ^^ ^Hl L n ^?t ^JTT ^°ncfl ^ I 

(75f) 4[q> 4^ *t h^^ci Rt>4) 34RRtnO ’RT c t>4qi<] % + H*1C?I RT Hrqiqfrfn Rd^i "^TT tfqxil 

i^RTT'W «ni 

10* llteu ^171^1^ ^n<1 

(1) (TP) ^ 3frf%roft -R] th 3TFt ^Tft ^T -RT W!*m ^ ^ ^ Pl^Pw 

yif^^id ^5t RiRan ^ 4lftn i^f^RT’^'4 BRq4t T^f ^^ j ii 1 

( 73 O 4lRi^ ^ 3T^f^rrrr ^rqfR ^r Trwffpfl — 

(i) sftr 

(ii) ftnfft y4 ^ nd % 

(IT) %rft rfv^TRt^T ^4^ | ( l ^RTTq- fqpH^ l(TST) %> VTT^-qTR^*?, 3^qjftpjfft%3^ 3^%T 
4)fi^ ^fl-| % q<iq< ’<^+1 ^ ^JMCII’I ^<*11 el'll I 

(2) ^T- Wm (1) 3TTTRfe Rrot MR T f FT TTO % ^ 4t ^ ^Tfwft ~RT ^>4^1( 1, famfc f^TTO 31^IWPl«P 

^ i 4q i ft^ii mI^ri f, Pi^Rki 1*m ^ ^ ^t -^f t^tj\ TRFm ^ ^ tA^tt «ftr 

^T^TRTpRP "RT "5KTI^IT T FTTT^T T TMM^T^ Ht HlPi’M ^ WTMFftifPTT, 

’^TTW'Pt WTTPpTTFRt ^RT 

P4*fl»<u i ; 

jV I RHPl^ ^t> | 4q i fe^i TTtRT^T !>jlfa^Kl ~gTCT BffirR 3TT^RTfa ^Tt 4 Hql>aH%faR 

TTT % pRuK «bl4qift4f ^tfTRT TTPTT 'JII^ii ! 
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11. 3Tftji(f4rfI 

* 

(1) q4$4taiftrorft'qT 

^5 Rt> ^T^®[T, 5^4 H^IC^-3H - [4PiqH ( 2 ) 4f qqi 3H4RTTT ^l4l^JT *hR|Ri £KI R-IT>lR^I qTl4 qT, 3 ih4 

f^qil'^KfoqftsifaqqftqT ^4'OKl^t 55 q4 qft STl^ Tj4^t4%qTqqr4fq> 4" 30^^^?r^raT' , ptTt^%'!TF; i qft 

qr^q^ "*4 % ^Tqq-i'qRiqH % *4 arfqqrrd qr q>4qi{l q4 qq w ■RqiRpp q?ff f^qiwtj^tT, qjqqqi'% 

3Tf4q>T4 4 t *ii+i^ 4 °ti*i 4 °t>*i 'til•i r"lH 3ftT ^4^4 4i qFT^ 4f TJ^qi *i$14 q4 RiFtan ^f r ilfci^ ^ 4 R^qi ^jiii^ qT ^4 
arftiqjtf qi q>4qi4 q4^q4rqq4 arfaqqd % qTq4 4f #rq#T % -uti^t sfR ^.* 1 ^ 1-0 %qrq44f q^qifRr 4> quarr *h<iRi 

qT^q?*4fa^q-fafqqq(2) 4'fq^q^qiqqH%3rpiR5TVTO%3q4q43T4^3Tfaqq4qT q4q i 4 
% i^q? 4r Mhrt ^T^raff % fttfa % Rro; qti q4 faftara 3 twtt^t 4 t aik arwiT^qq Rm4 qi; qfa q#t q4 
3TqfR%44rcfq4q74qTiqrcTqt4qqfq4q4m%fo3ieTO^14qTqqT3TT4^ :; qTqtfqqq^ft ) '-to hi*ti 4 4f qqftra srfaqrrft qr 
C|>4xii0 ' 5 ^T C 1 <C 4 «*§IC 1 ‘tii R*HI mw, ^4 f4> 3Ttq58 % ot,!^ 3TT^?T ^ 1 fqqT ^ I 

(2) 3T^ ^ % qrq 4 qq #T w4 qT# T^P 4*4 f44q'Softer qf4f4 qq q^q qiRlT, 4t q^ ^fTT^T 'Offrft fa 
^q-RtRiqn ( 1 ) % qjTTR fa *4 SiRi'w-O qT c rp-*4 , '=n0 # 4 c ii("1'^ti qq Rhi ^jiiii ■qiRy, qT faT I qT wRiRi wRfa T# 3ifR«w4 qr 
*h4^l-0 % qqfa q4 'CT«=PT-'^n=RT TT TjqfaT q4*4 3^ qtqftf # ftrafar fa44 I 

7 ?T RRiq*i % m , hI' j ii % Rtj, qT -3 h f^-i°t> 1 0 qt <t>4qi4, Rn<i°4l q-H-Rrfq * 1 ^ q4 hci# ni4<a #, 3Hfa<ifafll q4 3i|tj *j0 
cl 4 h^'I % (hw^I hc 14 % 3nRaO Ri 4qif4^Ti elm i ml "^n °h4 , ^i4 hi? % >?<ii hc<4 R.i wl^'tx R^41 

3T^T Rri ■3TfR c inini 3iiy ’jft 'ti^cii ■a^i h<R'1 %> 3^P<ih Ri RqiPi^Ti 4l'ii I 

37Wim-3 

4*(I-I4«*)l^, ««n*i5rff, m{i^fd U.4 Mrt4ic»4'l 

12 . ^IT-f^Tt 

■^far ^ro ur^<ti 3 tRtot^ "qr ^4^1-0 % "4qq 4' '?rqq-'?nTq qr fqqffcr fqn^ qq; wpt qT wrif qr ^qT-Rahii Rrqfftq 

qqq "4 H3T 3^R ^^4 Ri^iRn qnqqqfl' fqfrq cVD i 

13. 

(i) ■fqr^-fkrfqqq (3), (4), (5) sfk (6)%wi’lf q«nqt£^ra■^qq-'Hqqqr^nft'R b^ qqf4?^'qq hi4(4^?i % 

sieqtftq arRiqirft qi q^Kt % qi^ wi % 1 j ! w qR^m ■qRw q«n wf % wf-qn ^jf^qi toRtt i 

(ii) tt qRedn i qfoqf q4 ^'em fqqtftq fq?q; qtr ar-mifif qi ■jqrtw q4 ^nqqt t^q aroirr fwr ^itotti q^n ¥% 

3rfMq,iR4l’ qi «h4qiR4l', ^Rq qt qm^r ift, % qfa mR^iRt?! Rqqr '3m37Ti 1 

(iii) (q?) tWtwf■qT^WTH^t qr^r^3ifRqqftqiqqRqT^q4qft i, 3mq4qqqT^wt : qT4(ii4fl4i'3qq4RiyRw 

q4 ni(l<a % "4" q4 'Jiiy.'fl I 

( 73 ) wF^qq4qi'4wqq4iqqTqRrqTRTWTqT^^qT34fqqiqqr : qq3TfRqnft'qT ^4^i4i4, qFi'^qqfi'qiiEqT 
qRwT q 4 TRqT "3qq4 ■ 511 % , 3Tqr q^( % qqR qT 4tHqiq 4f qwt qR^sai % qqr4 4" q4 i 

(q) ^twt 4.4 wf qr 4 wtr 4f qqn 4q i Pq^R q i ^ qtqr atfaqrqqRqq arfqqir^qr ^ 4 ^ 1(1 ~gf, qgt qqq4 

qRtdn i 4 tq? q^ 4 t % wt qT 4cHHn, 4Rq 4 t hihmi h 4, % qq;4 4f fqqfftq q4 1 

(iv) 'p^^arfRqrftqiw^qq^qq^lqqqqwq, -sqfqqrqjpf f4qn, ^fqqqqm, qi R^#%'fintqi 29 sqfa, 
1980 %qq 4^-11 T^R. 2/17/79—^STR. 3TK. qt. TJTTT nRqiRin 4<ilRrq ^cnHinf q4 ^NfT ski <hhiii< 4ii 4 qft ni-Oo q4 q4 4-414f 
4, ?nijTqq^rq4 , q4Tp?HT4i qR^ q4qqq^wq4qm^4fqrqqt^4 4q3qftiqq43%qT^<ai^Kflr^i^q^ 
^qTqqq4q^q47^4tq44^t^4Tff4,q^fqiwcqqT%fqqTq?22qqq4 ,1991 %qqwiTii-3/90-3TR.3iK.qf. (i)-44tqr 
q^ qfy^ qq 4 qT 4qqqiq % arq4q 3 tt 4 qT^ srfqqjifrqf qT qqfqrRqf q4 qrpq; qftw qFt i 
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WE'3qq43ii4fcfltE?%'Em44E4'Em41i ETiif14?qf4'ETqFEET3TEftm4fft4f4?FFii 

e 4 aqftfar ftm Tsn?t f Tit tje? it fr4s «Bt e?t4ee tif^i er4 eh 4 3pqf4fqf e4 to eRw ste^rt 441 % ftm aEjqrPm? w 
'STt^ fftET R4 3iwrf4f41 SlTI UTET ftm T TH sftil 4? 3 i;jmk PWRfl E?1 'Jiu^*il I 

14. u<IhRi 

e 41 Hql-iRvHi 4«t> 4? 4 e 4 'Jiii^ , H 4*4'sfj 41 *ft°hi(l et *F4qi4 ft>41 re ei 4®( , [ 4 M^r^Ri % ftm arfftqiR 

’^'ta <^l c il icT RH % : 

ef ft? 3«t> 4 siRi'wRhIei °t5*taiR4I e 4 EFftiftEi 4mflE ^-k^k ski 3rfftftEE e4 ert 29 % <tai< ftm t t^ 
ftEEl 4? 3T5CT^-1iFt-3TTM I 

15. 

^^3ifiTOTt'^TT «h4^Kl fft43ftaE^Tm4E4ET 4(HEH 4 •fehi'peise4 ef4 EE44?ffrRfipffiTftiEiEEii4 
et 3^n 4 e4 ei 4(hhh "4’ wrilwi ft^ft ft Rum stePt et seeet mR4iw 4' tf% % see41e i4, eft f 4 ftm 4tfeH Rm 
fehih~i ??e4e?t4 e?t4 et ER4iw 4 fti41 41 eee y cerRRi Rfet mr *woi $ 1 

WETE-4 

arrynn, sejtihh ^ aftftr 

16. R*)413ifii<*(i {|et i*i4t(iR e> 1 *fti e>1 

hc4°^ ^(4°m4 et *h4qi<! 3^ e>t ^ u t < 4nRri o t) 3rft«w4 et e?4er1 4 )*11 44 4^*414rm 3^ e 4 y *^11 e 4EmRft eet ^r* 3=n 
e4 ek1er4'fe «tRm et «iRm 41', ftrft? mrE-RmlE, ftnuElETftEEEft’ fRetst eetfI, % PH^vuj,-Hi< $teet 44teeteet 
efteet4eti 

17. ftRlMnYT^t 3M4 wT 4> ^■JRIC'H <W Hlftlro* 

4ft? ■'FT EtRe? 3TfEETElET ERNeI T1 ftfWTt % 3FJER Eft ERET 44 1W STgRRTT E?4 tT EET BE *EftE ET T^lftEEf 'SET 
qqq-qqq ET Rm 7 m qq1 xft f4$?ft’ ^FT 4t 3T^WH ^liW, ftE!% '^?FT-f i r o ft, ft'KUl ^ ft4^ IJ l 4 b 4 TTSfT 7 FtT ift I 

18. *ilii4ftHi 

ij(4«h 3Tftpw4 ^ ^4^i(l 3 tt 4 uif.4l % 44r 4441 ' ! n4f % hih< 4I % 44q 4 ^ 4Enfft?n ^putt t44tt 4*4 3EW ''n 
4 ft>4t 4t T r4ft ^ ^ writ % fti4t «hRki ^F4^i4r fti41 ^4^i4 wiefs wf «rR , n, ^Tni^iF 

^TTrftBp -qi 3qq qift^OT ^TTI 441 '5FT4 % 14m ^El PT ^ 7PF t 4 1 44 5 3 344^4 URI 3rqq ond^H 4E °h<-1 441 % 

fm. 4 4171 1 t4 4^1 4t4 % ftm 3n44T tjNiO a^j414 .1 4 4rrjn V4 tt i 

19. 34i ftri *hl 4514 4il 

3f?4^F STft^iTff 4T *b4'5)l4 ^ftrqTfFftTfEHqifl xft RlWJ^F 4441 4Vl 4ft? EiT f?4 41Jl4 %f4m »H«*b y'nft ^4' 11 n*n 
qqqq4 3Tft+iiR41,4ft?% yi^c+il %ete t4 t i-4 7 tet4 -h-h-m ftFsraE ft<am,‘u tft qi wir ^pt i 

20. 44,4f^4f3Tlf44T 4lMfiR 

q44 41 stRefrI ei sf4mi4 ewi wift'wR ^4 44 'fftl^Fft 4? Reh 4ft?4? tt41 4? 4e*i4 4e 41 41441 et snft 4? 
f4m^44 4144a ^414m 44 4414aj4 4? Rm 4^ ft?41 TEHift^r qr ?jipr?t 4 qlt micS'uRi^ ei y^iRm wf 44711, '41 3-i«h1 «<°m4 
^qqr 4 3 e 4? a#n?n: 4 t4 i 

21 . 34^i5?r4'm??i4w4'^ wr4: TftrqTT'qrHjqqiq^i mRetiR* oti«t4iii wr44 metreI'Ii 

41 stRefrI ^ ^4^ i (l tiot ’shRefrI r? 1 4ai4 4? Rm ^ 41 w4 fti-Hi^ciiH, (Nmk "Ri r? 

qr sftnRm?, r4 etPfr, 3e 4? 14m 3^3^ 7 n ^rrn ^f ^ti : 
q^ a44 stRefrI -m q? 4^ i (1 441 4354 4? fan ft?4t EHiftPF m E4mR etct qn aftnftq? q?ft aiqqr ^iRI>m?, 
^nqpi i ftq ?, uiEfrRifr , 4^rftm?, mppparom «iHifti«h nfjfii»ift>IVi'=n «ni4 w?nf%3 t44t^ 4 «*< «°»>ni % Rf 

w4 3^4? qmrfm4ft Rn4f 4 ftmn q q^4 : 

ee^ qp 41 ft? "jq e?t 4 q4 ef ¥1*14 tfI #n ^4 etef Em er ^hi.eR; we ’jiReftR ^rt 4ri er4 ef f44?i 
ftRTEmi 
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*M*JI**<n : 

(i) arfwftiu^4qHl%qftqRqqq^R^q qfcfqiRlTsqTqRqrntiy) *hiilJm^fFPn%qTfay) *Ahi qqRrtRT qRtyFT 
TJRfaft q>T % RT TflqiT URR °h<OI t^RF FR't'l tjq*n q^ T^RI | 

(ii) fqqft r)rt inqs*f)*n uRf#%qftqftqR%ftqft%^TTfSr^T rtrrr% arqtqFt, wqR■$ 

^ici^ni % f^fi^ ra «mA % <*>i4 qrt fr RR faPiRR q>i ■acri B i T i rtrt’^ttirtt i 

(lii) RTt^ aifaetiiO in cn^-qi-G qft ^ "*T-*[^Ct % fail aflfa ain-t aifacniffa cncf™^ RTT Pi'tc'i '*><*) % ftiRiy, fa4) i\*) 
3faqT3nqfaqqf%, ftFR faqRt SrfafRRR, 1956 ( 1956 Rfl1 ) RT < 1 WH^ ^3T^T WfT% artfM Tfayflfrt l RRRT artftm 

t, aiqqr qrHfaqq? h 41^4T faf^ftRftRiqnitRfqfn fatfat^fa^i, qq?fqqTqRR'$f RTRR^f#TT : 

q^qitiaTfaqTRtqTwJqiJI ytyise), arfafaqR, 1912 (i 9 i 2 qR 2 )RTqTRRqq^f^aT^q^% 3 Tq)qiftR^>q 

f^ft^ff «p«t>idyftRi %, ^ tilWiscl iiq*sfa<.>Ji aifi|Pl4H, I860 (1860RTT 21) RT qwH«i R’fR'faRftfafa%ST^fHr 

FtRi fa# RTfafanF, ^nfqqrqr #hr>h) Rfafa % Tfat^faw, qqtfqqT wr-4 1 

(iv) ^3TftwBi^"?TT <*>4-44 )itor yir^«t)i<l Rr)"'i4'*r3jji'%faTTfa#ywi rt yis^i «ifai Ft <jy4> Ri^ar# 
^RT farj RT( fa# RiTR % RRH Rlt^ #R *RfaR R# I 

22. SlfliaBrtt m «*>‘i'ill{l qTT at^Kftl Rhi< f*HI ^ 3<^4fV«d H^f *Hl RT dMfValrl jf^T^TefTTRr 

( 1 ) fari # rt qi'H'Hilt wr yrfqqiRt ^ a^yftt faq fan ^jst ^ ar’jqfwr rf) #rt #r q Ft rf 4 )yi(l rt 
^feqr % RTRet R' y^fa-i P^fbFTWi y*lT°Tqq % q^q faq fair argqfanr #RT I 

(ii ) "fi? 3Tfa°wO rt qqfRRt, # fan t^gl % q^<£l ^ ai^jnfaRF <cni % 'qr * 1 ^ qrt a^fqqt qqq qqr qr 

TFFifqtqF^ aqf^qRiqiarf^qqqqqj'^’RTF^q^aTqf^^ftT^q^^rT'i^qqrt^qiTFqi^RqFfFtqi^'WRT 
Mif^'TiiO SRI 1R1 qr 'sTg[?IRRTRqqi swiqi^ qit ■an *i«nq1 % : 

qRjqf^qfi^ 4iRiq)i(l w’g, ( »iFTftr3TftiqiRt'qTet ) 4»iiiO qftft*rf«qf^f ai^qf^iRi'qTSTfiw^jt^fT^Tqit'Fq^ PiqVi 
^ qTF\ qtiriqFTnfi 31 jqfwft qf arftw ^ qfr arq-J/it =fR terfht f sftr fMfrr ^ qqRn t Rf argqftqRr qi arfMqi ^ qit 
+*il*t)iq ^ft^Ri Ti'iRifl f^qrar^i 

23. FftVR^SITFTTIRT 

qtt; qi‘i> 4ifq«^Rt7fi qi^qid 3Rq 5IR9T qMI^qT srfqqil^ qi Kil<al «w qiRfqRFRtT^TTtqF 3TWW 

^ tri *r Tjcqitfq ^ qTFT q^f ^ toi i , 

24. <! '' Wfl^k^R^ - ^ mi^l 

(i) ^3Tfti^qTqq^^qq>^^%RfRftqTFq)^qTaT#waTRiq)Rtqiq4qRt'^q^qqFR^qiRq^ r (i afR 
q ^ aiq^ qf^ % ftRTl'qT arq^ a^qR it ■RfRft aqq "sqftq q>f wr'ftNsr qrr^ qit ar^qRr ^rt 1 

(ii ) q>r^ aTfVqrRfqrqqtqRi' :— 

(1) q^si rf! iRn qr q^f i^qr qT q^ar % feq q^f qqi'HH!.'ii; qr 

( 2 ) 3^qr^%qmr-f^qT'?R^^ l ' ; ^ v R'qTqFiTFt l '!Rq^qT3Tq?q?iTqq'^qT^q^3TqFfqRtqTi 
FqfqRTqq%%^ u q^ M qTTq^arf > 4t, qjtq^qfqq^arfqfsrqq, 1961 (1961 ^ 28 )^% 1 

25. FFRFf, qtqrT OTfc^W3ft 

qrt^ qt arfaq^qr q. 4 q i ( l fqqfr qqqT % qqqrf, ^tqff, qfrrqjqqf qr fq^rt q(t qRjaff ^ qiff q^RT: 
rtr( rf fqfqqq fWt rr 3 fqRft arfkrqRt rt qR^qRt qit arq^ nfT% ft arqqt f¥qqf ^ yqiRj|q> Pi^ ki 4 )^ ^1 frqr% rmt 

Riff RTRT qTRRT I 
WT»fi<*>TU| ; 

ftqfr RT ,> -T T %^£rai, ■^qiqft'j^'qr1Wtf^q^q^q^^^-qTq^^RTf^^qqqTFqWTqq^qq^q^> 

ff^W, Rq^RFSTl RTRT RTTqRT I 
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26. ^4 Pi^viY ui uRi*e*t 

(1) toTO% roFt THTfero tot4 :— 

(0 f^vFrV ^rr^r^rr 3=tf^7TTt ^tt^■ f^v^’CKTf^Rpff %wf, 

to 4fto 4, ~to4 4f fTOiRrc Ft to 4 TO, 1%Fr% Tm 4% tot #t-TOt tot ^totftf Ft, toTO TOro to stTO 

% 1%4t FTF74 TOt TO% TO4 %t ^hPci 4Ft %TT TO 3TTOTO FTO4 TOt TO 3 fTO f%4t MRTOF'TOT %t f%4t 3TTf4TO 
4PTOTT 4 TOTt SIcRff I 

(ii) 1%4t (Wl % h!%| 4 feci!q 0 TOftrom TOTF3Flg<l % TOh 4 4 ’’pt%R to"^TOF t %%F TOT% fTOTTFTOTOt', %t4 

TO f%4t 4t FTF TOt TOF , ‘jfirTO TOT TSrftF-WtW toRTT I 

(iii) f%4t %ftf^ fTO TOro i 

(iv) 4% % fro4t fR^to %t f4TO TO4 tot 4 to4 toR TOttto f4f4ror totR ftftot4 tow totto fro^T toto TOTO>jfn4f %t 
f5tf%-to4f5?t 4 44 fftoto Ft %t^ '^Fwifl #t-%t tot t^totftf wf ftsRtt; 44 

(v) TOf4TORt %t ^ 3i^Hpd %f%TT 3TTO41%4 % R^d 41%4t 3FT %t TTOf^TOTOTTOTOTOt %t TOT^TO?ff 

%tt to <iFi % PM<Hn 4* l%4l *%%! %t TOt4 % fcm, ftshh h^T fVh : 

tort, %4 34Rtot4 to ^4-^rft f%4t R^Iqk to f%4 f4s Ft f%n ^tof toT toto to totot J4prm 3tfto% TO^f 4 

FTTOTO % TO ^4? 4 FTTOTO i?, TO t%FTT °11 ^rCl °E ^hihiR % MTFT 3TOF F3TITO <31 C’l FTTOTO % TO THH’"! Rt>4l Ri4l TO4"TOFt 
%t %1TO '^ftR ^ FT^uTT t : 

w; itfi ^rf'^Rt ^n 4-4-4i<1 f44t -^rft FiF^rtt 4tFn^t 4 w*\ wft wk ~m^u % Rjtfto ^ ftffi Ft ’qr 

fror W4TCt ’H f TR RlFTT^I ^fiT ^F Ft, 3TOt f^FTt 3T^I FTFF^ FKT frf^ tj^; ^ % f^Ti \51HM7T ^ FT^TT % I 

(2) 4^ 4t ^tRi^TO^ =t4^Rt 3r4tRr4t^nqf 4t ffi mF4fe'W ^ ,j hjei<ii^ 

I O/TI 3rf447lft ^TT 44^Tft 4t ^TOFF Ft, ITlf^+Kl 4?f 30 ^1 "Q^ 31 f^FF^U 4?t ^Fpft wMifTl 471 ’PFTFF FFFT^TT 
47% %TT %R fq^< ,t T 4 374% %%% %t % %TXT 3HI4t TO ^%75f TOtTTT I %FTT 3Tl4TOTt TO TOpTOTt TOt F77 pHH % 7TFF 
froror Fro % to TO Pr^itfro Ttorto 4Ft ^ toft to 4t %tot ffto 4l hi % totott toto% 4 tfto % to % Pro 

fT^rf^xr^ Tt tottoto 4 “toTO^t totot t, 4TOfro froro tot totott 11 

W^tTOTTO 1 :—F4 Rm TO TOTTOH Tt fent toRtTOTT TO TOT TO+TOlt TO TOTOt TORTO TOTTOTT 3FR TO4TO ^FT %TOTF T fft FFF 
4 4 TRto %TOTTO TOt ^rTTO, TOFF TOF % ^ %H 4 3TfTO4 f I 

w^tronJT 2 ; — frofr 3Tf4rofr $\m\ toRtoct %r tototo ffr % 4^r -srrot toto tRtthtto toc% 4 totop4 ff^tt totqttt 

3747 44% front TOTOTOT TTO 3 fRft 4 TOFJ TO% %r TO14 R W?t F^ ftTTT wm Ftro t fro 4F % TOrf %t 3T%>T 4 t 'TtFT A? 1] \ Tt TJTO 4Ff 
FtTOI 

27. ^ki, 3ttr TO^FJFTO Tl^fri 

(1) ftTOto 3TfErroft 3FRt tototi Rr^fro to frorofrofro % %i4 4 ttt %tn ^ ^tt 3rrort 3%%rTO tot Fron%f ^ to%to 

ttto froroit TOTO7T TOtTO : — 

(TO) 7TO%TOFT fTOTOTO4 TOTOTO TOT% t^TTOTOTOTOTTO TOT%FKf 3Tf%T 3T4TOTOT%FTFT 3TTOt TO4 4TO’TOF% hR^K 
% trorot TOTOTO % TOR 4 TO% TO 44TO % WT 4 TO%T TOTOct TOtoRT; 

(73 ) 4TOTO FTO fTOTTOT TO TOTO TO “3TO(TO TOT Ft "HTO% FTOf%4 TOTOt TO TOT% FTO 3rf%F TO TOft?T %TO fe%TO7 3% 
4 TOTO, fTO 4 % - 3 TTOk ^% 4 TOFT TO TO ^ ; 

(4) :ro%TTOT tTOTTOT 4 TOTO 3%^TOJTO FTO4 TO[%TOT%TOTO%TOTOf%TOFT 3Tf%cT TO TOfTO TOTO TOTTOTORT ; TTTO 
(4) TOT% TOFT TOTO^T TO 3TTOTOtf TOT 4 frF TOt 4% 3% TfTOTT TO? 3TTO FiRh4; 

TOTOJTOT TOTOTOt%TOTOt4\ TO TOR FHRsT %t TO4 4 f%TOF cTO^Ft', 4 to4 4toF 4 Ft, 4F TOT f^PiTOMt % FTF^FtR % 4% 
to44 % TOttf F4 Wftot TOt % “TO^tot ItofTO toftt tofto i tof ItotoTO TOtotott %t ttoITOTO TOf RtottTO %t ^ft to4fs %t 14%4 
TO TOt 4 Ftro TO4 4 4 ITOtof toftfi i 

(2) toTOto TOTO%t%FTO4TOTTOt%30<gTOT4TF4^FfTO}% 31 TO4 %t 1444 % TO^TOF TOTOft TOTO, 3TTOT ^TOpn 

TOt tot frorTO 4 to %t totott TOR it i 

( 3 ) TO4 TOTOtotR 4TO TOfTOTtft %t t 4 TOH4l4 % t%TT 3FTO TOF 4TO 3TTO TOtTOF % f%TO FTOFT % 4FT 4* %t i 3TTOT 
^[^4^ 4TO7, TO4-fTOTO, ^MF>K, TO f%TO 3TOT TOT 4 4 TO 3rfTOT %VTT TOR 4 "FFITOT f%FH 4R7TT : 
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HR1T Rtf TFJTT5T : 3RHRT1RT 

wgarftrwft Retard sri w ■snftwrd rP ^ r^tY rtrt Rtf umRit rP; t)rit r^ #t-^r :— 

(rO YrrP ^ ^tihtPert w ;;rtr grfqRtfft % an faRtffa rrr yf ; 

( 13 ) PEiftfTRf^RTRpif^i5RrRRY%RTiRR^RR%%RiRTR3T 7 RRTpERT3nRi 

( 4 ) yc*Y<*> 3lfRRtffY RR RRT RiRpT lY RRpRT RR)«ti ^R-Y^R Rp ^RHI R$TR RTPtRhI Rp pRT ‘3ft RR% 3TRp RTR Yf RT 
RR^pTRp HpqR'RH%RTR^RRp7RRTljYRTRRpT1RirHCR'pTfY, RfR rr •yunfrl Rtf TJ?R 10,000 R. YYstPtrtrY : 

RIRJ IRiiRT RTftj'tiiit Rp H'JjO TTSf STR7R !h i'-n RkhI fp'IY RpT i)^i R?tf£ TpR-i^R ; 

(R>) 0,+Y “hPw RY RTRTp Pn*i«hl ^P^i-tl % RTTR ■^f^'wR 0 *) o^RskItY, RT 

(ia) PfRpfH^rnfi rt■ aRir fe cm irtrtYY %rrrr ^rrYrr 3rrrtrYi 

(5) l jjW*fY3#m Y¥ Pro ;rr YrrtY rsr % rtrsjr itctr RrfRRTRT ftRp rY rrr ^tihi^m 3trrt PrYr 3rtY?t % ^rt 

PrfP SffRRtftY 3TRRT RTnHlfl ^ RR ^RT RT 3T^T '^‘-HPri ^BT, Up RRpT RRTRY RTRR% T?R 3TRRT RRRp aiR ^ pERY HpRHRH 

URT RTpR Tp Rf 3Tf%3 RpTfiTCt, RR3 3R^^ ftf^%T3T:J1TR afaatfT^P fPf^3TRfa% RYRTRtffYRK y^aj pT«RU| pR rr% Rp 

rPt rr rrrtt ti rP; ■3trt tirt w rrt f \ rY rr Pirtr P' rr rYrY' % rPP rY PrriY rr ■w^fa srfSrcr rP r^ rY, ?ttPttr rr% 
#Yi 

28. t^T?flWtftxjr^t 

( 1 ) (i) Rplf SYPlRiiO 3TRRT RrYrrY P^rYY 0,+) °4Pw P, PjihIRiI mPi RT RRp RlfPi rY, R RY RpRT R?Yt R ^ PTRTR 
'tuP Rp Sfa* c h\*il; 3fY^ 

(ii) °t>Y^ 3rftH=MiY 34 rrt stiH^iO ^ih’Y hRirt hciI gftpra ?Yr1 rWitnY whPw^T nY Pi'iic e tvY. < 11 -s^RrtY Yrrtf rr% 

Rp <Hpiqi Bfjtnr: 

Ptvtil 3 tPt31TtY 345TRT IR^RRY *ti) o ,J ^ (1 ) RT <3^-5 ( 2 ) Yf Rf^^fl3TT 3 tY^ ^RT fRRTV RR% RT f^RTT^ 1 RpT^l ^R% 
Prl9, ’RfitTR 3TfY|<+)i<| 3TyrRl ^ <rl=t>m % «1 ^?irt ■S'H'!+>I RHIRTR ^Y vjiIIJ ^W* : 

(Ri) ^ >»lfoi'ni0 3T*TOI c t>4'®iiO 3?It ft 5 )!? % RHi'nK <ni*^ v=IY^ MV ( Mtlnci W) 3T*iH ^ ^ RrlV, 

^^hRi T^im aih 

(13) ^RT RR% % Riy, ST 7 ^ sn*4R if | 

(2) Rft f^Rp 3 TPr^tP 3TRRTR>iYrttY%PtRtY ^hRw ^Knl4 r ii , iR c t> *Tlff Yf, RtdiRl fV»^i ^ RT *t><ni % ifY 
3!ni 3?t RTt ^<.^1 ^'111 

29. aiwyi amrm^ Primu aiftRFifY aisrar 

(1 ) SrfasfiTff 34R3T RRf^Ttt frreY 3iFJ3 Rp fRRTf HftfRIT % aTJHTR ^f Rvjf % 3TRRT f^Rp 1 ^(Yr 3TKY3 ^ 
P K4HK PfRtTUirart 3TKWR3R^f3Rn"31131%, ('KWI'ORfY'nKYlI'^aiqRT -Jl-HI RlHftnjY, 

■ 3 ^ Ritfprs wt RTf 3KY13 ^ TjRff ItRYa W 31«TRT ^ifY 3TRfR % 1 ?YTFT, H«RI RTftctfTCt % P^n ^Y, PriPpT '34«R!T 

Pld^iiiP 7 ! Hill 'Jim.Hi : 

RTlif %amffet ^ r 4<4 ■p’ Y^ra% f^T3;^FTT RTRT UTTRI t, ftfTO 44 ^ RUT pRIT 3TTT(nT I 

( 2 ) Pfilft 34 PRFRY 3T«TRTRRf^nff3lY'3R-YRf 7 m ( 1 ) ■#r3RrfflP?RH' r TRT7^ ’J r T7TH^H%^1RXC3 Miff^ «Mi^Uh 

%^tzTtjYR~gYqTHTfRRRYRp 4r <ft^^' %3^m3RT^1%^%1TRR^fe3RT^RYgTqftTRp W1I nfY aferfagrqqi^^Y 

% Riq Rpft H1TR, ^ 3T^RR %RT umRTT I 

T JTT '*PTT TTRI ^TJRsnfRY ITTT^ 1% aifaroY 3T«R1T <+i4^lfl ifiY : 

(rt) -^fY 3TRfR^i^YTHi5^^^ 1l ^' :, nint;3en 

( 13 ) R^ariiYqf^^ P^q i ^m i t ^^wi3ifqR^ 1 ^3i^R3rwfY^fai^%iTm^^f 3 trrt w iRRtim 

^TO smt H-JUq’ Rl 3T9R3 3RR1% RIJ^ RR ^3T t ft? ^ aTjfMTl 3TT®RR Ril 'dRt RTRT RRT t t^HH^h 







10 


THE GA ZETTE OF INDIA . EX T RAOR DINARY _ [Part III— Sec. 4 ] 

(3) (37) 37)3377%37337ty'4-qi'fl «ual«i j fl 37337faRiqq38%37% 

%%q;'%c7'3T3Tt 37337 37)^1^373773 377m 3*773 33 %T9)%1 %fii9) mR^pIhhi %, 37337 I^'^'Rftt) 

37% % 1733 773737% 37337 37f3*F7% 37337 3Ppfl'^^t^r^T-53TTt, ^777733% WT 97f337T% 377 377 

37f?T3 q3 'BTf^^i-O 37337 c t)4^i0 37 37*3 fFti I 

Cgt) %777 Rui^h 37337 a^RiTnf^^q^ 3)371577% 3% 37337 %)q) ■qnj 377 % 3%ttt% 37 % 37f%%fqn 3% umpi) 337 %% 

37l3%33 37 faRiqH 38 377 3%^ 3T7T ^77^3%) %%i7 i 

(4) 37f3377% 37337 3>%37% 3% qyriwfl (3) %t- 37 ^ 77 ^%’ 13737731 m $ 337'^'*37377735177 

37%*tf *ilHi<iH'J| 373773 3T 1%37 mim % 337 37f337r% 37337 3i%3i%3% y^H^'+’gqq'W'R^n'amnt, 33 3% %37 %' nw %F37 

wtjht i 

(s) w %?fr 37f%37i% 37337 37%3t% 3 % srijqfe# -^%) fern; Rht t «r*q«rr 757737 ) 73 ) 3)3 % srftw wr iw ^%) 

3TifR%ipnqi %'%)37 37337 371*3 %) I^tt) qf&qi *% srjt-K 1 *! %' 33733 1%73T mrqi 

%, fqfqqq 22 *%7jq33 3)377*3#), 337377*11%f%3*7% 'y%)3H%) for) stR*#) 373373>43i% 3% % RrmsT^qteF) vt=TT 

*imI 'Ji i y) 11 37337 %*-n mimHI %), PlH5r J l % 315T 3% hRR^Ri 4 !) % 37*331 7) 37"f%37 •c°nl ^377 hHI 41ii),*ii I 

30. (M-fllrl % MFT *%% d«n cT?H trT^frTW 

3 %^ 4 ) 37)3377% 37337 37 *% 3 i% 773%)%) %* 37337 <i^n 1 lq'ti yq%i %’ ^Rh<i 33 % mpt *t%) #77 ’tht mRm^, Ridi 
yRi'V, 1 - 4(11 J T 5 ( y i /^')-5 37337 37*3 f %)41 7 * 3 T %)3 37337fi#i 3 ) Rwiq % % 3 *q% -^11*1 *# d^'ii I 

31. ^^4iyT^RTJH^ , t}$HM 37%%% ^FT^myf(T^8I 

1 1) *# 37)33%),m)3flsj)Pi<t>ftran;srfVRm, 1947% 1#*7^37%%37ij77rc n 3>%3#’*75)%,— 

(37) 337 % yii-iT-.i i fVJi 3) 33 srfvRm % a=f«f ^f f, % Rf# ^ arqqt ^ ■'fjfjt % 1%7ft 
H?IHq^T7T3Pq q^^%TT3Tyqri7^3FFT^^ynTqijyrfl3Tei e IT3T= l ryTTW3T*1^T 
q?t^ cl'ii 1 

(73) fVi^ y>4yi0^^^^qqT3r7 T ft#!F?t(if^7^Wf^' l TT^%77qy'^fqilTl TFJ^fa^T 37TOT 

3TS^ felTl $ 8^^ R1, ^q ^ 5CTT<H f%’HI<H*b, 37^RT 3TST7T 3#iFfRT ^TTf 

e ti')' II I 

(2) qrl^^TaTgmq^qT ^MiHH <^h ^ qq^qjqcrrtqft89^ uIwiRjii “wfan"mite&wr-w; 

Tftff f ■$-fjsjq if i) rqriqqTRtFFTqFiT^^rqirq) «tv4yi0 ^^r^sTqqrq^qii'WHHH ?^q ^ wf qrOT t^tt 1 

(3) aqsr^T^ tt f^TFT%7'd‘<v^!i’' c r38ftrTrRii%rPir*Tf ^tr^t 
3H<g TT 5d l%fe7ff %, imf "qr) 157f8T %, !?T^TI T ^%7FqRmT%7F7yf%, ITT^rf^f¥^ 3TqqT 37371*7 ^777% yRl'Jd 

■5)1 

32. Tnp^TT 

(i) 7 f^ Hi 3 rf wtI arqqT qn^qiTt ttstf ^3753)71% fqqTfwIisqf^T, ■ 77 l^rf?T ''n 'srrf^rsprd' ■gm o^i-hI f <nc 

Rf7tI 3rm ^ •RrcTfTT^ 3 fits^ ^tt i 

(ii) UlFf^q-fqfwr (i) ^37fpi7T 3^171%^ 37f*73iT7t 37eF7T^f^TTt^TTT WI^Tl T7TW 

TPq 7T7*FI7 31 ^37 3fl 3)1% 3T ”377^) Rh^dl >+il4 3>t 317^7733135)' =t)1'll I 

3 3. ^ STfU^Tlf) 37W ^^Tf) ^ 77T7TR ^TTjTFTr 

(i) 3?rt Ht 37fy=FT7f 37*7*7T TF^Ntt) 77873 yifa^ilfl 3?) ^ T rajf( ^ ftTFT3)^ 7T»7I3T«f ^TT 37^7333 wl+K 35) 

3^717 3T TFt^ 3370133 wij)3)l7 3Ff 3^3177T 373% 777313 % 3T ^ 13)77) 3=P7 37f*73)T7t 37*737 33)3177 37 77*373 % 37T3t1qt3 f^FTTf 
33T 31777337 37737733% 37*7 37% #77 : 

3731,35 ^3 ftfWl fiFTTf %) 33 % f% c #Tfl33 37 737 T I - 35) :— 

(37) 37f*737I% 37*737 37%37% 37 %37% 37^31^F7%3Tf337T% 37337 37%37% 3% %37f%*ffr7 37 333% 77)%^ 373777 37 
^ f(jT77*3f33%‘57^f)%%37 3% %)37%75te %) ^t377%7 3WT73% 3773)133 33137 33 % f%3t 3ft7 3T3)33ll737 
3^7f3 37T133T^ 3773)33; 3%7 

(79) %37 3Tf33)Tf73)' 37337 37%3TfT3l %7 773 ^3773)1^3 7773773 337 33 71% 777777 777377773)373 33371 
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(ii) (37) fttft vh[^cmO 3T33T ftftftlftftt ^TpTOTft 3T33T Tt 31 3Hy^^rT WTft ^M\Q >»I^*h< 

3THT3 ft £KT 3ft Ift^ft dii^l^nft V^ft^ftfftlJ Trft 31 31*3 3lff ftftllI 

(ri) ftli ftt 3iM 3T33T q^4^i<l fftft) <5*01 ils '3T c T ? rr < ^4 , ^i< 1 ft Rii^ fftft]3 *-^m3TPr il-s 

3J331 ct)4^l<l ft fft^ft STPftjR ft fftlj 33R T£3>3 3ft ftftTlI 

34. 3^MH 

fttft ft srftroift 3T33T3^|{1 ftftft 3[ft3 33% ft^l ft ftftfftl HIHftftfttft 3T3% fftff ftt WFl ft fftq; Iftft 3^ 
ftft3>Tft 31 ftt^ <i^Rt^ 3T 3R3 3imI 3313 3 ft '3th: 3 ft ^< 331 % 33 mri<h ftftn i 

35. 

ftt^ ft 3T33T 3ft^i<l W3 ftt ^ ar^fta ft fftn fftft ft wr ft 3^3 ftt T jftr % ffrrj wftf 

ft ftl^ Plfft 33T% 31 *1^^ 31 ft ft fti^ 3T3 tft?» g l 3R% ft 3>IH "ft 3R3 ftt wfft^T icl ftt 4 11 313337 IftR 3 <^1 *ftl °tiK *lfff 
ftftl 31 "33R 3ft ftftlT I 

36. MK* i^aftV ^>T 

srfftfftt ^r«rm 3ft"3Rt— 

(30 fft3rfftfttft3ft ffttf RPTRftt^ft, 3ft3^3^ft^ft 3TC37ft3, (^3) 3T3P3 331 ft ft 

fftftt ft 37 FJ 3 33 3 TFI 3 ftft ii; 

(TST) 3T33t ^*}ft % fttT3 fftft 37337 %3, ftt33 3733T 3R3 ft 3TO7 ft 3ft iftn ft? 3^ AKftllfft33rft 

3ft*ft % 3T3T3 fft% -STTft ft ftft ft*T, #33 373*3 37^7 3^4 ^?T %ftt W ft ^ ^ 3 ^t; 

(3) I^5Tfw W?T T TC 31^ ft^T, 3T=*T ^T 3qftn ^ftTT; 

(^T) "^ft *41 TTRTfi ft Rbftl RTlft^lftw RT TTfftTTT ft J M I 

; 

n TTTftffft^T^ M ft (Ift^ftrrftT 

^T^^qftftfw?[^, fttt) aftftft^t 

'3H ^ilflM Rnftr 3rmT H-^4 V TT "RftTT TTRkTT t" ^ 3ft W^] RRft 3R <M^mRi ft wft ft I 

37. 41-1 33ft~^3 

^ ^ftrorft ^ft^Kl ^Tft WeT RT f^ftt ftftw % WR ftft 3cftOT ^T ftt $ ^T 3ft ftftlT I 

f^rn^H % %%^"ft^3Nftr M ft 333W: ^T«13T 3TR3TOTT: ftft 3Tft^Ht3 33^ WT^TR vii(h 3ft, ftft :- 

("37) TUftfW RRft ftft RtTRf, 

(3T) ftH^TFftt^FT ^m\ 

‘ (3) ft3ftft3 3f^fftPTT, 

(3) RnfftR fftgrpri, ^srrt 

(3") ftt? 3W#I Tnftft^r, ftftw g7P43T ftr-nlfft^ ftft r^tRt aTRW i 

38. Vllfki^l 

^ ^9^TFT % ^gjqft ft Pi 3^11 % ^lil3 % fel, 3RTR ^ftwft ^T33T ^T 3^^333 3^R3T ft 3fV-T3T 

3^^n, dH^IMfll 3T«m fRfftfRRTT T;yilni ft 3f^fT ft^7 % fftft % "ftRT FrfftRR % yRl^Cl 3)14 3R7TT ft 

^T^TTIRR ftR 37T wft 3R3T ft 3 >^NR ft fftftt RTlft ft ftft ft, ftft ft 3ft Vllftlft ft ft fftftl 3tfR37 3H ftft 

ftftn i 

1. 3tfi|«b|{l 

( cfr ) yli <t u ^ * 

(I) ftTO 3R3T ; 

(II) ft^ft 33T3 Rrfft3 31 Rfft^ ftT^ ft^7R3RT ; 

(III) RCl-lft ft^T R^3T ; 
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( 73T) <<03; 

(0 ^ ^ 3 3i«rar^3T*i wi3 

(ii) ^"3f 3ftl 3I¥rai TTPT-TTFi *f Pitted ^FRH ; 

(iii) STftm^Ttarftfft ; 

(iv) *ngfcpft, •art Hftt ,- 

(v) wgfti 

fanR'iRafl 3ft 'to ?nfft Tiff RHramriT: 

(i) atfiawd^ 377 ^^ft^f^Tft ^^>3137117, f^m 3 j 3 * 47 fl^,ft*if%fa^i‘flq^'^' t rifaT T Ti 7 T' ; T 3 i 7 

■qft % oni-OJI 7^? Tfl fllftw <l ! h 75ftl ; 

(ii) T^mrita 317 3 *^ ■$ ar«iW 3 ft % stpjk 37 siftroft % ^th 3il ; 

(iii) ftwi arftmfi to?rtIt 3T*rsn ^ fftn ft^K3ift %ftnj^tre*t ttotit t, 7*imTFTar«rar 

3Tft# 3 ^TT, TTTTJ 371% 7ft*T 3 f*reR ftiTj; 3(ft % 3T; ftra% 37* 31^1 W 3TCJ; 

(iv) H^hR i % ftnj Tpftm sftflT 3J«TCT ^jVII^Put) Tlfifi^TSTf % ft^TCPfrRlT % ^ ^ ^ 3117^ % ^1 
3#PBT7l 3ft M^l-lft 3ft <I3>HI 3T33T 73ft3 3573T ; 

(v) 3^77*33T37;''T7'7*IT3T T r : 33'3'ft’3ift3i77fcft>7ft3Tftr3iTft3fl'S7T3iT7 ,ll T' , ftft3^Tte3T3337 Hcsi'=i<ft3ft37toirJT 

3^3n w<u iU 3T3^%a73t T 37i3yT3Trc[3T3337 wiirPto w?f 7 * 3 ^ 371 % siram 7 * aro3ftR3t; 

(vi) 1^3ifa3^3n,3ft1^^ite3T35373ft3tapfft^^7rc3T3fa33W^ ft*|,r«w 3 ft 71 ^ 31 ^ 4R<Awnfa 

% ft*ilH«B ftq*ft 3T -iVTT^ff % j,WT7 377% ft^ft 7*33T 33 37 HCHiqtfn; 

(vii) 

(viii) 3 TPh i tiI'(I 3ft ^3T3ft «*iiP<l : 

(TTT) f%*ft 77f^ 3T 3>7R %3ft*ft% 3771131377*11$ 33 7* ftg33f%7ft3Tf33n7* 3ft 377 373ftr%773T3f 3* 31^37, 

ftnftr ftnj 3^ ft*pr f %37 337 *7737 3773 ft ftgftfl 3 ft -?mf % 3737777 37rft 3 *$*; 

(73) %*ft 7rf%r 37 377R%3ft%ft3377f%7ft37f33iT7* 3ft, 37777^37 377773 ft ?K7f% 3737777 ; 37*7 
(3) 7^% 373% 7*3 3 : 

■q^j Tjfft -577 ftft^H ofT "CSTO 1 % 33 75733 (37) (i) 7* (iii) 7*' faftftfe ft^ft 75tft q u S 37* Wlft 377 37373 t, 7T%ft777 

Tjft 7Ptf3 ITlfiTOTi Tftjq %*, % 37^37 77373 377 ftifian 3313 y«;n 377ft 377 373777 fiftl WT ^ 

WT 1 ^, -apt an^-qrfft^-d-tRrpt Wi ^ ftRT WIT: 

^ ftftR ^ e <n^ i q u 5 m j ii ^ ^r^gn^T-TO wi foi Jimjn aftr 

-f^rf^T tjktt srr^rq -era ^Tftn^KV Vr ftrti; Tinft % 7 ^ -^n -oRti 3rr^?r -crTftrr ftrrEiT Tsrrq^TT a?R ^?r 75m?7TY ft*rprft ftp -=1131 

aqjftq 3qejqr STT^ftf ^il O IJ '5 J f sfo ^IH-II «rql°l 3ift % Riy. ’’Plftl 3TT?TI 7% ; 

■q^ vff ftr 3 ?!; -#* T BTft ^ arnTT^TOHT wf % : 

T T J TT %; 
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(m) arftrfjr^% 1 wy\ ^rr^ft % ^n% ^tR*¥ ^n% ^ ^i\^K ^ %*tt f i 

IL ^t(|(| 

(*0 Uli *^MI^f^^rSf; 

(i) Pinri TOI; 

(ii) V- 1 -H u i"l Rotili «rHii; 

(iii) 6 *isl'il *4) sprftrai %■ fen^TFT 1 jfe Tt% TUPTT; 

(TSt) j 

(i) gitu; 

(ii) (^fetif) ^7tTt$> WIT; 

(iii) Wfq 

(iv) ■sm *iiHei "4 ^rf?J tew ^ AHHii % arf^'tiTH n 5 *) h^^ ‘i«ti ift 2 fhT- 3if^i°t>n *h 3Frfir ttht 3T'ic1 fn 1 ^ «i( 

n*t> n>4); 

(v) 4^1 ^(at+n'Pl ht-j^TF t ifq«'-i %tlWnt% a^V^Kii nsT cl* It; 

Cvi) *iai«iTl I 

stt^i tw ■snfVwf % % ttw (Rfcra 3 ftqrsqTJTTi sftr 

l(tti ^ 3tt^ RdRgfl STRtq'q^ «p4-c)ifi Tpt'faj'RT^%faqT'qTfTH wff^n'jtn^qTaftr'diNr'^'^ft 'Jiii^fl Mm arntq 

3q^3Tfd^^«' J CT^R^^3Tqqi'iq^'^%f^'q^3T«rmT^' c R^'W »ft #sf qft ■3ii«i!H*t><ii ^Ff t, ^ 

(i) f$ tn*Tcft' "qft «p<;mr fire Tft ^mrr I, ^N> Ph^i+hh sr«wr ^afcrrft ^tt^ wtt% httftct^ Tram t; 

(ii) 3w^*fRNnrt^t w^^aft'qtfeR^iRtfsFiqTt afa 

*¥ ^T t T 7 TT $; 3% 

(iii) qrrfcnfr^ ^nqr^Frraft '^frfe^T% srq^ - 3 tr' 4' arq%^tq^ t^rct ^ w'faiu^ tr%rt^ i 

39. yfoF^IT 3TT stfijTqFT 

fsrfwr 38 ; 

(q7) Trf^^TTKqfSTT^sru^TR 3rfaWt3T^'qFfcnTt T R H'J« <H J INI HRnt, 3T*W^t -Hl'Hltfq'ff %£T?t 

; arerar 

(■Ct) HTFT arffePFRt 3F-FTT HF+Rlft *pt 3TFTOft^> 3THW "4 ^f^ft SMWlTOt; 3T«W 
(IT) -ang7 STftFPTTt 3T«RTT «h4^l0 T RR T?T fFTT t ; aT«RTT 
(■ST) ^fti^3^W , q^3^'TTHI^'q7T 5 TT^I^(!(5iri.ih tTT; 3T*FTT 

(t) h^t Wrm 38 % aftrfa irflFrcn^ w^^ «iqeiR ^«tt i 

T[7TTJ tt^ flp 38 =T7t 3T^W3Tt ^ aTftTWFT f^TT W ft'Ttdl t n=h P«ti ^TT % e HK ,J ll 

% tr!h wf "nsT ^mn 11 

40. vr|i tsi ^T fem ^)T Ur*il'*il'»lH 

Mwt 38 % wfn hr sftr TTftfvqr nft #«r affim an^T ^t tsls^q, to srfsRFTrt srcr arfwft ^t, ^t 
arfsr^Rftit % f^RT% fro yfiMiii ttrj't^ ftfT^t arfr °fi4^id% *nHet f4i41 arfsi^RtR7t TiwrqtfRH■qftHrnft% i 

q^RFf^WTST^TOTft, aqT'Ttf^RT a^T'fRSTTaff ^T ' t R 3^ 3rf^"MR4l Prfe?T, ^ 

1 1 "+)*(l arTfsTceiO HTt nifMe R7T ^RTTTt ^ I 

41. TTIHMl ^ 

ftrfwff qr»t< i nrm % Ftft p 4t. 'qfe ftfiR ^ 3iftRPRt wn ^7 arfaHTO aftrinp 4>4-4id 

ii Hfurfao W *} 3TTTTfKT f altl ifNf %■ f^ ^H^V II -h Pt^ 3TK«T ’Rlit t afk aiWTffl ^it TFT t f% TTeqf altT FTF^ ^ft 
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hIW^RifI et! tete4 tje, trie Hif^ohifl, 3TfEE)T<l 4 Itet4et4 %4ee’ 4', el cIti ■'iifeu, 3 tteetef Pi^i 4ttetet 

4 ftr3ln if«1 *IWI 44 =t>4 j eil0 4)4EE"4 TT5JE HlfeohlO TJofT f! cl*II 44EE % feiq«& d'liy, 1 1^3TRt4t FTTTTEFE 'Jli'q 
E?T 'HHJ.ifl 44 fapHTH 40 % appfel Eiirf Ee 4 Eft TlfEE 44 hRh^I, 4ftE 3Tft?T % 3TFETE FTETTEEF, ETft ETTE 3lfEEJT4 % w 4' 
4rfti 

42 . wufcfnmt 

FE ftrfEEEf 4 qfein ftvTft ETE % ^ 41, Pi^feiRan EFEE Ffft EJFT EF 3TTT4T Cl'llFl EITET % faiEft^ 3Tf4=tiKl 

3TEET 4i4-4k 1 W Hn+>El4f ETT T^pfl" FTET TIT t, -EEf^: 

(i) eft ef 3tt4f etfteteitet t f4 4ft 34 ee4I steet e4et 4 ar jttttfN arifwiFi tteet4-steetet4t armftrr 

EiFTETT ftiET^ 3TEEI EFT STftfFEft ETTE4*4 yHl u l4'EE “HfentiTEft ‘iqisl EftdiiqJiqqini Ft4Eft4E>%arf4E>T4 
STTTTT+^FFft, 3TEETETFT, 3PE8TEftTTE4, 3Tt 44 EftEfE 4« SHI ^EEl-SHEt EF4 EFfEftE1T TTEtfft f, 

3^44 Eft ette 4e4e ette steet 4ve4e wfl4><ii 3 tte4t steet an iftn FiftERE fera^T arwrer ar^HftH e4, 

Eft 4 Th 1 FIT nqiq) 4; 

(ii) Eft ETTE Eft 44ft FT ftETT E>rft % ETF, TTOR FlftEUfl TEJ^ % % 3lf4En4 3TEET Ei^Elft % fan* 3T;J¥IITTfeE> 
Eilfal^EiTftEiTFEHS'^l EIHWI EEET$, EF TTfl4)<1l STTEW 3TEEI 0.EI 3PE ElfEEiT 11 ! EftFit 3PE8jT?EEEE 
4 WEE-WM'-I FT Pt u !f 4, Eft TTE^ft %ftn(ETTE R^ft 4 eT nqiqi t"faiEET 4«iPpT 3TfV c w<l 3TEET «*i4fi(I % 
3T^7TTE4tE? EifeEft Eli »in"l ErfFF ; 

(iii) Eft^E^En^rmaE^ftSTEEI^^^nftEiTE.^nfeETEW^.E^TTEETf^EiT^^EI^ WTElftlEiRl 
Eft TIE t ft> EEfelF «T)4 ek 1 % ftr^S 3I^!!Efe^ EftTET ETTEF e 4 FTHI 'EtftT^ EE, faftEE % Sppft ETT^ 
ftEI J D*T Eim 3E^EF 3IEET ITTEEftlF4 t[ *1)^0^ TRl^Fl STTEIe 5TTT ETfaE ftiTTf «Ep«l E5t EffFl ETT WEifll % ; 

(iv) Eim 3TfVEnrl 3TFFI ftift TTOE ETfEEiTfl Ell ET?JF e4eT 3ik EF ftFft TWE ETfelEtlfl ETTETl TIE % fft^ %fttE 
TET^^TT 3TTEtFEft 44 t ft?EET 3 e4f 3TEET sn^Flf "^feTT EtETEFTTF^, E5t EFlft %frTT[fEETTft>ETETTTTEiFT t 3^T 
ftfeEH 38 % 3RFft 3TEET E n 5t" ^fTETE Erft | FETTE Elft Elft F^F 3TEET F TJ Ft" ET 4iEflE TET^iFT 3TTEtF E?1 TIE 
TTC fEETT ETT% % ETF EWE ElfEEilft 'PMe #TT I 

PP*iW>J|: 

Erft arf^EETl3TEETEt^Elfl ETTE?EE Fl'll EH'I aim'll Eft"3Tl4 EMIER PiqK u l Slftfe-HH, 1988 e4 ETTT 13,14,15 3tVt 

16 4 EftETftE 3TTFTTfaETEiFTErcEFE?r4ft)ET4 STEETFE^ Si^fein, EEtETF % ftrj 3TEET W EE 4 ETl4 ftiET % 3TEET ST^fftF 

3TEET ^T^e 4 3TF4T?TftEEf ETTEElEftiET3TEET7TftFE 1 f ETTEElEEFf ft’ET't I 

43. q«hld 4i 41 Ulrl^tl 

Elftr 4i EElETE 4 t[, arf^ETlft 3TEET Ei4ET4 WSE ETfEEilft Eit ST^Eft % ftET EEffel Elt , «TETET Elff e4eT I 

44. 4ETf4^f4 4> En^ai^vii^rF* <*>Ueii| 

(i) E5^ 3rfl^ETT4 3TEET EEftn4 Eit EiFIETT % 3 e4f 4 ftqTEET#! t ftrrft STf^Eftm e 4 3TT^ FTET EE # t e 4 
3Tf4Ef4r e 4 3E^ % FTETT^ 41 ar^TTEftET EiltET^ En4 TEl4 EET TTETFT ER^ ET EET EE4 44 e 4 3TftE 3lft?ff % FTfft F^ EET 
ftftT^ EEtEH 4^ 4ET 4 ETET ETTEETI ft^lftEE 3lft(E!T4 3TEET e4et 4 Slf^EftET E^ Et4tE 4 F* »TEf4 4» ftlE ftRTft TT^ 

e 4 % ftnr fte ef! 4iet ; 

(ii) 3TftETT4 3TEET Ei4et 4 fETTftl ftFS 3 EP*tPiE> ETltETj ETT'E E?T E^ % SlftlEftET Ell 7114^ E?l 4 eT 4 Elff ETET 

ETTTJTTTFT^ 3T jVHEpT E T ETltElj ETEft T^El 44 ft) EF 4ET 4 ET ETE TTE> fti e4eT^ 'EETET 4 ETRTT 4 sflT ETT FT 4ftE 3rft?T 
FTf4TEFfF)EiTFTt I TTEftlE 3TfaETl4 3 TEETe4et 4 3TftTEf*ftTE5t Et4tS^ * ETF^4eE 4W3TEET e 4 WEE^f e4eT I Et4eT^% 1 JTT 
Ft%3fK3faE3Tt^%FTfftT?ft7TETEF4ETft^ 4lFETFREFf ^ETftTEIE3 TF%TEE%t4f1tR3TWT 

%l 

TEEfi*TU(: 

faj l U l ftW I T EFFPT % EE>ElEi< u t 44 TT1EFE4ETETTE, STJTTTTlfEETEjfeET^% 1 JT r " ! ^ r ^EfiJE mfei°qlt 

FTE3TftEETft?T% Flfft Fft EE> 4ET ft^ ETPT ElftE I ETPtf ETTE^EiTEf EETT ElfelE)T4 % «fftE 3lft?I% aTJTTTT FftT I 
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45. 

* 

14>41 3T*i c ii '♦'4'^iil ^ jJiPh'hk) ski Pidl4<i (41*11 '3ft % I 44 Pm'*ii 4r ^<ii, 3Tf^firft 3T*TOT 

c *i4 , «ll<) 414 (4n T TC( 3i jtIK yuiKi *TTt 3iT C'fSK ¥WT : 

1. 3tftW»lO% HWd — 

(^T)TJH^R 

(i) Pici^i ^ nsd nli hc) 4 % Pii*, -j+ 1 4rt-i'^Tl/3'3it3rf4<w0 Pici'nini-Cl<a^ uii'qftrtft 

4t ■ffW'tft ^1 

(ii) 3T®ffV % fdl( : — 

(■^i) ■gi^r fq^i'd*! ^w4t iff^rtTpr%frr ^ji 1/2 ■'jfr^r 3rf4«t>i4l Pici*n <ii4<a ^ ncd 

T^TST *TT; 

( 73 ) vP; f4i4) ^n;4 ski °4l uikTI % *h , i4 41 *1 *rtl^ *pi 4o"i 'mi 1/3 Pici®i*i *>41 4m 

3Tqf«r%ftn?‘»C?i^^ri/2 1 

(TS)MtT 

Pici' i *41 *h^ 4 3iqPr% (4li^ (4 ^Im 35t wls*t>< MtTT 7T®TT **H4l ^T'fitWI *m 4. "qT ^11 (4i TSVS 

(■3F) ^-sq-isn^ (i) afa (ii) 3i4t q4 % arf4* 1 P4fq* 

^Tq^TTI 

2. «n4tni{l ■% Hind"^— 

(^>) 

(i) fadqq%qw$#rq^^^'^^ V3#qqfwftfqdqqqft'mfh3^q^^T?T*TT''gTfc'#3Pfrqt 1 4i 

(ii) ^T33raf*r% Pri,— 

(qr) *40 ; -J li ^l SKI ^^%TTt~g^r~^T?T•^TT = T•BfTT 1/2 ^3Tt ~eTg~ H4>«4^lfl Pl^H qfrTTRford q?^ 

^T?T«n; 

(T3) T^q4%q7^^^qfqfTqTqtaqiro’^qqqqf^3*qqT^q%f^qftrf^('4f)%ww^t 
^1$; 

(q) afaqqq Tfl r4«r>4 qr h§ 4) $ far^4^14 qr ytisKiq q<yii*ii 

^_, %f(T3^^^it4^3(tTrf4i3T(Tnfh3^'eJ: q*t4f arwfqdqq%qr^T(qrq4%qTCqit 4t^^f 
c>, ^^3^q*4^3}qqrqqf'qrft%PFfft yPiPrfV%'3^rr j r : i^f^ 1 

#iti 

(tst) 

. ftdqq qft srafa % %t( Prctq *raf qft rfrzm, qqqT^ mttt q*n 3 ^ qq) qq fi^nq, ^ 4<n qr ^«i(4) 

■0rrs(^)%3q-33W5(i) (ii) qr wu^f qr 

ciMi’Hi ^11U J 11 : 

T^j-q^- fqn$t$ srfaqqTtqT 4i4-*ll4 7PJ 7W TpTTO q% ^ ’fTCTH qq qTC q^f "ifWT TW Pfi 

■q*--^r aq^rq qq 4)q °n-qq q^f <jm^w' 3in^ (Win, 'mOuk^? m t ■ 

^0; ■Pw^ri ^ arofa % Tjkrr arfqqn^'^ *^4 ^k1 3ih 41 ^ °n4l 

%wn 4q i Pi^ 

46. (4d*H #>l 3raf4j3frT «mwT «hl PuftMvi 

TrewsnftTOrft, t^swtc) wiw<^ 4-di4 ^pirci h% 14ifi4 
-qy Pn^fan m, #tt, %-qN%37qr^r 

Tqejq qrfv4il(l ar^rqi fq’^r^HT % Tit ^id Ohfli 'Jiiy.'ii ( 314 ^ 3WF* ^ siftohiO ^tiiO ^ ^ y^Ki ^1% ^T 

qproqq4%^-qT«q#qqtTTri ^ arqfa firR^^ ^ t, WT3nfa^ Pl^l^,^?# 

T R 4 4^ T li 3^rf4' I II 3T :, T 8 iI%'? :, T’4 HHl‘^ii<Mi' I lf^ ^ 4qi34t^ *(<3^1 T3iTf4^' ‘I'HI^M 
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47. 3 T^ ^ ^ atftRSTT 

(i) tofttotoift m to toto - ^ tofttotoarton'toftoftt toTTtoftoj* tommtomTtotoKtomto'^iito 
toft to tomum tor ■ft nmftor tot f i 

(ii) rft^H mito to fto?3i 3pftpi tot '’nil Tt o^ft) jiiki toft tot mftu ft 45 fai ft> ftftrc fftfftm 48 ft qP4ci stotton 

mftotot tonra tofauTjfl tot i toto mfftmift mffa nt ftok totm tor afttomn: 6 toft to srtoft to ftto: 

•ton tot tom i 

48. sufttolk uiPtoift 

'ST'ftm : 

(i) fttft ft?muto 'Jiiu'fl to 3?Eq^mfftftvrto' to ufftftrwn mftorft t; 

(ii) srsnmft? hm to mitot )Ji5i to^ srm toftnrtusm mfftmKT% i 
47. 3FftHto to«(rT 

Hf^i'*) "HhI ft) fay, Pi^faDan stowto mi Hici'i ftom 'Hiy.'ii : 

(m) mrftotomnfttoto to^nto mm fttomtomrto totamwnmftoRTTimtotoPiTnmtoift'^mT 

toft; 

(la) inft hbw^jI [ftq<«i ftiip iptoft Tim ffi ft i jft toft ,■ 

(n) 5 irft siftfto w ftoftfto toft; ’ 

(m) mi o'hPki'ici mn ft ffttoito tomtoftoi tot mtmmTfti 

3WIV 

<^<n toto 

50. <*)** mI ci»J7T 3^i< ton 

fftffttoto mmtot to aitotn tom to: tot toft mftorft m mfttot to ftm to ft fttojn tot to: mftm mtoft 

to ftto to ton to umr mtoftf ft? ton to to ftm fti to to tot i 

51. HU l ltot ^TTPTq 

(i) toft to toft aftfttot m mfttot to ftm tftftt toft t tom to tot mi to^ ton wm to muiTiT ; 

(u) ftmtoftmft toft tofttotmmfttotftimatmmi'fto'tototofTTft to a k 1 oft tor to to 

tomntft 

(iii) ftfttoitotm totot tomrnftft ftoitoto^ici toi^tTPT'‘jrgto'srrftft%, torto to *^ft) ai<fa toft trtri 
tototo 

52. ftrET-^ftST 

ttototommnfttoiftmPTFT tomftmrnmiftftmTtot wrft°t) fqPiR5 c e3rtoift) i jinltft T R toft : 

% aftritot m tomft Tito fttvp to to mwito mftsr to mm m mm mtoft to mto toto to tomato 
mtofti tom tor toft ft mr tot ft i 

arszira vi 

tg<^to to mi 4 u<?m mi ttrh 

53. 

toito to mmmfti to mtoto totorft m tomft tfttorfto nmrc to to ton, mu tor -.— 

(m) rnirnfftm 

(mr) ftotoftoR^to 

(n) tout ^to 
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(■ei) arorarc^ ^4 

(~W) I4<?Ih &Ii c »>R*i$i -ifR Pi^Ih ^<^<(1 
0*0 

54. ^<^<0 4*^3 a»i*) <41 viftw Uim 

^4 44 t£\ ¥lPw<li ^WT 3Tf4«bl<l ^4 44 I 

55 . (£«^<f) 44 it m-ii 4>^ d«n <w >m 3ifti«*iiO ^rt mw ^wi4 *1 viHw 

(i) ^4 ^T aTfa^qq% V9 4' -q^T n4 f4qr3TTTWITT 11 3f* 4<TT 41 3Tfw^44 4 f44f 4 WT V)^44 ^TTr 

xr 4 •*n ^4 ^ ^i qm'srf4^%'qra'g4%tf 11 

(ii) ^^44nqi*ni)' 3 n4 t iq^4 qq'Hijatfwfi'm ^4^i(l 4l'?reim'qifa^ ^'^■qq' , qm^iqTxnxm wm 

t: 

t TC ; $ 7 TF f4r44 W WT3Tf^R)’^lT^i4^l0 4 wt 7ft ^ 3 t4 3?R ®Ft4 ^iRq'iq % qn??4f ^RT *J<WltW 
4fe4 % TTt^ tHWlfas; 73r4 4t qi4 ^ ^ITH TWl I 

56. ^g$14 3n4xTTfUi).£ +itor 

'-H T T z n qfxj tylil 1JJ <+■,^I(t, 3R? UTtf Rt> Rl W 0 H JH-^KfT q4^ '3T^T^I *T ^Ik) Rti^i -TFJJ 4, <j 4I q*1PT qr 'K 

fllH+H 'STTtJTTT 'JiPi ^gl ~m 'Til') 4 Jim *n I 

57 . fHota'iiJlH 3tfli<*)i-0 "m 4> *41<»ii4 *i^T 

fn^ri'MHi’ifh atf^Frft "*n 4) 4 jjt ^4 4t -nn^ft i 

58 . 3 il<+>fVl<+i ($$ 

(1) 3Tf^lff’^^i4^IKl 0/6 ^it^81TT44* ^ Hter»l4li T TT 12 XFl4 f^TO^t 3H<6R-H<F ^44 : 

Hi'tj 7 r? 'Pf vyfi 'MK 4 fqi 4 srf^ 1 ?) 4t 3n<t>R*i9> ^ 5 ^) i4 4) '3 jt tpf4%; 3?R 

qq^j ^ #7 % 44t qj4 % qw aTO^fiTTi ^t 4 144 4q qflntf 4t ^qi 4 i 4 q4 4 ^t ^iiM.'n % tuf ^nq 4' 3 tj444tt 
151 f^’i 4 aqfa&h ”4 ^ll^ I 

( 2 ) 4fx 43rf4®Fi4 7 n«h4^i(l^ 4^%Tr«w%4"5<^44?4 xpt^ixfT^«h ^4*6■R44xrT^?f4r 

HTH % 14^ TJ^T 4^ 4 M*n^HlRi°h 3TTEIK T R +41 =m4 44 I 

( 3 ) (■*&) 3rf4xFi4%xTFr44'f4r4%^-«'i:'5f44‘TO%?RT' : T4^ T T^ ; ^i4irw!T l '^43Tri4xT44' 4Hi(l'^44'a ; n4' i n 

■44 "34^4 '>im. | ri 1 

(xa) <64^4 %txft444fx 4 4^4?5nr' : i4# T Ti ^i^rw^^4r i r E ifvj4Tn T n: 4V<i\(l ^44 

■4444t ■foqr ^tt ftw 11 ^ 44n4 Wm 60 4 f44f4r ■m 44n4 44na4 % 44 \ 

(4) 3 H i «6rfM4i ^4^4^ (3 )(xf) 4 xt<tt 1444t ^4 f44m-62 4 144? ^4 44: 

14f4m 63 % 34x471 ’!IXji4 : ^%^f^R^f4437^'!WR4)''^[44i‘'HI*T’ : T44 :: W I 

59 . r^ yfr nfa'S r r^j jt 

( ^ ) f 4 n ’’TTf 4 ?taTfU?FTT 3 Hpj|d o 4 '» 1 | 41 %': 

(1) 344^4xn■5 f^Nt4■xr 4^%11 f4r4:%R.yi«i4(4^4if4«m<^4^T T iT3T4 T Tr: 

■qr^, ^ 4f 4rai % m»r 4 ^j4 m 4 ^t % TxirrF xt 44 ^ 44 4 ^ ^ ^ "?4r41 

( 2 ) 3tf4^'qi'q4w4%44qm3Tq4'OT 34%rfa4qTfaw'^4'4#'n3 
^4 xft ■qr5i4 T Tn 

( 3 ) WpttRtsfr^ 4■qq^4■^leiT344 xfi 4^4^4 arefa%’jft qRwt^wi ^4 t ti i 

( 4 ) 31 RvH*-4u , 1989^^ iso44iirxF'q43mf4%14q; Ri^qiRittiR'^44 1 ^Jm4, 1990 4 240ftq4 3 t44*f 

9>1 Ri^HiRlq^K ^4V4 ”311 H^l4% I 


2036 Gt/2002—3 
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(Tsr) fiFi tottot Fnf^: 

(l) TOfFFTOtFT Fi4fi 0 5RI f^WrfiPPR ^t % fal* TOTTOTOT FTO FlftTU ^I TOFT FTF ^ ftlFT TOFFT faTO FTftTOT tt ^ 

artftmtl 

(ii) 's^srT^it Fit fa-ii Fi^FiTOTOFFTTO^tTOlFiklFTFTTO FfrFTOfafFFro (73r)(i) Fft <5F 4f<t totowft)tot F?f 

FTOT f : 

wg ftf % Ffro w TOtfaFrot tto wt Ft TOT3y ^ % ttror Ftftro totof Fiff *n Ft ff faster 4t ^ro stT^it Fit totottot f^ 

% i 


(1) to^ft arfaFrot ft Fi4fkI% 4troulT^t/4fgFTOtjgttarrft4iarfaro4i -^faFTO toto faro Fit Ft tofm , to^ft 
TOf Fit 'iiiq-O ■rotr ^tii^ % tofto faF 4 ft4 -sich! '^in^'ft i 

(2) (FT) W^TOTttfaT%TO'tFTTOt '^TT?'%■ f^TTT 5/3 faF Fit TO tt TO?F ^ TJT^ 4" Ffa TOFTt TOTOFt fa^ FTT FTO ^T#^ 
TOf FTt 41 *TiO TgjtMfaFTO ^jjt 4 4 fT fauA FF f'H’yew faTFT FFT ^ I 

(toO «0hi<I ^tAtfeFTFi ^jt farro4 TOfaFrot ft ft4ftto ^fiPf^f fT% wit $ ft 4ft 4 toft tof 4% ftftt %, % farro 

4FTfFsjfa 44 TOTF-TOF Fit TTTTlFjr FFT 4 ft % FfaFT tj 4 %#5*TOTF % %TO 5/3 faF Fit FT 4 TOT FTl4 Fit WJTOfa 4t TOTO'fl I 

(TO) TOT farrot TOfaFTOt FT Ft4fh 1 FTt 4 fT 4 FFTFTFT TOgfTOT faTFT TOFT t FT PtF T FiRF 4 Ft TOFt t TO TOT %4-^ T: 

TOTFfTOl4F44FT4 ?dlFTFTF«li«TfFTFTFFTtFT TOFTO'ijt'j Ft F^ t, % TOF4 Ft4 %44t TOTF % TOF FFT TOFtFr’’J'f $T#TO TOTF 

4 5/3 fro FTt TO 4 0(1 HI<1 ^jl/Ff-SFiM TJ^it FTt TOTT FTOt Fit 4t TOTOFt | • 

(F ) TOTT aifFFTOt FT Ft4ft 4 FTt 3FfTftFfa FT fFFTFF Fit TOFfa FTt Ffatfi fjt/^feFFT ^£\ 4 ‘' '^-'f^TOr'' % FF FFTT 
FFI t, -bh J I<"FI *(1hkI Qjl/'-irsodM T^l % fl'l FTFFn Fit FTFt FTdl ■aw'tl odHiO ^gl/Afs^^i Tg^l Fit ■STfFFiTOT 10 fr;H %ST^FFH 
11 T^-fTOTF’' 3TFfF % TIFT % 3idK$^ FFT ■ft TOTT fTOT FTTTTTfl : 

H<F1 FF fFT FtFFl T^T, a tfeFFT ^gl fTOFfFTfFrF TOff % 3TTOFtF TOfFlt FFTF ^FT % <^I<M Ff^F Fit TO FFFft ^ : — 

(i) FfFFiFt FT FFtFltt FtFFt FfFFFT FTt 3TFfF % c'Uh FFT FFt% FF 1 jft FftFTf®TOi FTFT FF^ FiT FTF el'll I 

FF^ FP: STfFFrttt FT wfFFt FT^ Ft ^FTFF Fljr FTt F^ FTFFt MfeFFT tj|t % fFFlt FTF % FFF F‘ Tjft mTU'IRfFT FTFT 
FFF Fit "H •f Hh TOT TO ^ TTFiFT it f^i FFTOt oflFTTt/^fFFFT t|^I (dll F F 5 ‘JtI TOFfF Fit TjfjFT FFT ^t TOTOTt I 

c 111 FFF Frf % TOFF Ftarft /HfeFTO ^t HHI^HrfFFi 3TTFF TO TOft F5t TO^ft I 

(ill) ^FTFF TOTFrot fTOTTt fFfFTOTFTTOFTOTtfFfFFFT FFTF-FFFFJFFFTOTOt FtFTTt/^fSFFTTgjtFTtTOTOFFTT% I 

(iv) FlFKl FtfsFFT FTf FFTfro TO fTF "tt TOJ^t TO TOF ^ TO^TO arfFFTOt FT FFfFFt tt ^"ftTOT 3TTOF FiT TOTTF-TO-; 

FRJF FFl % frorr W FfFTFT % fFT 3TF FTO TOJHt TO 3TFI FtTO t I 

TTOTOFFTO : 

1, "fTOjfFFFftFFtTO” FFT TOfFFTOt FT F.4 FTF FFT F M (F F 1 IJ 1 FF FT fFF 2 0 fFF F^t #Rift/ i) ts Fi (rf ^jt FTT FTF ^t 1 FI 
TtTOt ^ Jl T 80 fFF FF> FfFF FTt TOFt ^ I 

2. “ fF^fFF FTt TTOtTF ’ ’ Ft FTfFFFt FT F^FFt TOFT % U^tFi T^t TO! % fTOJ, 20 f^F FTt FtFFt/^ffeWT ^jt FTT FTF TttFT I 


61. Thhimicf ^|t 

(1 ) FfFFTFt FI FfNtfI FTt TOFTFFF ^ft TOTt -FTOFT TOt FUJ/fl TO? TOT%FFIFTt^ TTTFTTFT ^t FtF F^t aitTFFTSTF 
TOTFrt TOFT 3TFfF Fit TFTF F FSIF "err F^TF FTfFFTOt FRT FtFlft "^t FTt TOTFtfFF FFt FTFT TOFT $ I TOfFFTOt FT Fi'-IfkI Fit TO^T Fit 
TOF FFFt 3TFIFR tt T T^TO FTt FFfF fFTOt Ft FFF 90 tFF FT TOTFtt FFT Fit FFTOT 3|FfF % FtlTF 360 fFF tt 3TfFFT F^f TOFt : 

FTOJ FF tFT aFFFTtTOP FftWtrqf STTO^T FTF % TOFFtFF A fFTOt arfFFTTTt FT Fi4FRt FTt 720 fTO FTt 3TFftT FFT 
FTOTTOF TOTt FTO FF FFTFI ^ : 

TOTO, FF ’FTt fF7 T{f»jFTTTt FT F.^Fltt FTt FFFt fIhh! %" HHH F FtTs % FFFtTOT F 3T , TOiT TO4 720 fFF % FTF TOFTFTTFT 
?rft TrTFfr FTT TOfi-ffi ^ fTt Frt, itror 3TFFKF TOt TOFF, trot'TOT FF TO FTO^T fFFT fF?tF FTOF TOf FTOFTI 
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(2) RBTH TTTfawt FT faPi W 3 3RRT ftu. fR ig^ifR ft 3Tf*TRrfr R R+Sfm Rt ^'h-m fo'R 3PT W RT % 

TTT®T R 3TF) 3 ; WTtnT n T R3JT R3 TO1 f I 

(3) srarerm r) arofa % ‘d^r %=r t** h% "-ref yft afft jn m =ffi rt 'Hfrfu Rt rtr 
%faR'=Rf R) irn^ ^7Rf farRyf R8R STftTSRTf 533 WKI 3TR^ t far aRTRRT ^ft TRjfl ^TTRTn R faRT VRT ^TT^r ~A 
3 TFTOPF TJ^ Rtf^ 33 f^Rt R «f. 4 «)l<l % Iron TO eft, fftR?T $ R 5 RT $ fa SRmTTnr eftl afaej fa WH 
%faq;faRRi 

62. PilvW 311*^* TTOT R^VlM ^<<P| 

fafa 3Tfawt'3T ^4-qi(l fa ^Im^i;, <«KRH, farofaft'JH, faerft'fafa fafafain =fafa:t izwwrw PHfa-1 ffa)W-l 
r fafa % %n ^Ntt % fafaq wt % ffanffafa % srto fa£ t^tt Wi faR rr ffaR anfafaR 

3t*it ftjfiM ^?<ii fa *i'3jO eft ■on ««m0 % i 

63. TTCjfa^g^t 

(i) m^T^%^ft'T3RTO^#Tfafa fiRfa^farfa^^fapfaRt W<ftt ffafa farfa-ST^fftfa >TP^‘^ft 

SffajRT^faR 33TOT^faTO %3TTOfa fa TTlffal $ I faR ftR R<Rf faydl -3Tf^TTOlTt TO 4>4 r<I fa 3R?f fan 3fa*T%'$ i tTR 

1 2 *is'l'i arftwnyf fafa i 

(ii) Trcjfft^fafafafa str wrfai^%ReTfa^RT3TwtfaRyRfa^R^%'R*3 33i4r<;flfafa3TRTnnK 
fa ^§^fa fa Tlfa fajft 3RR fa '3|R'fl -diqfa ^ STjftn %-HTtr fan fa *4fal4 fafaW't RT yHI'^IH^ 3RTR ffan TOT fa I 

64. ^gRKT WHH fllHI 

fafamd r <fr*h?rft fa *j?g ’tt r ^fap fa* fa fan fa h T?fa r wl ^f^ri tstfi ■,, vr wfli 

3Tftwift' i n 4>4 *ik 1 ^fl "rff "TO% 4iR*il uffff'ir^' Vr ^nrMt ^ 

^ '3W1 ijrg % TO fafaTO 59 % (^P) ( 4 ) % 3?wfR Ttf^T ; 

^ sRt <64^ 1 (114> iWfHq-tt g i < i i t ift^r a^3h - gm ^ g^fir%f?R 

qy fqptq q 59%~g4- ftPrq q (^r)(4) ^rsTBroh - ■qft^ff^^wrT^TifTT #rti 

^ry Mt fop on^iO % ^iyT fyi wtiil % a+,i=6l ^ir "TOtr °r ^ ^ <a 1 ^ Rt 

ftvl«nfli4)K ^<<il Rt anftj%fyR%*i 3iU 

65. ^nr 

f^TOgTfVRTflR gflTRt ^ T ' ft ^'T I ^ ^TOR^ WTRTTyT%^^RRl3^ 34TR1 

■yfl ^TT Rt "R ^OMICTH ^ «1IM Ty% % ^<N 'RT^i f^RT RT ^3% I 

66. ^Ji^if) *1 Tntv3frr «MHd (1^1 

(i) arfwft r 4i4qi0 fsm % am RfRn trIt ?R w % Rptfyro ^ TO^t -^€r 3 rvt fp-ft 1 

(ii) 33ftjRTfl^R4RT^i^i^RRl^^%f^ft l iRRt T TT3R% 1 TyRRlRT4f^TO 4W4^'^3t'RT3TfTOfrl'yt T lTI 

67. *|4«6U| 3rafU 

( 1 ) arfVRrft'R 4 i4^k1 tjrto ar^rfVf %f^RyRrRfR«ty : 

(R) ■^€1 % T?kPT 3R^ "3^ TR ^ rn^rtw % f?R TO R? R Rl*}'jff IJ ! RT 71%, R 
(is) ^ 6?ltJ4t* •'R R; R "bl^UTRl RT R% I 

(2) 4)l4il?«l WT^ST^f^TRTRRRtfRt : 

(TSF) 3#JRTT)%^q^'RR%ftR*Tf Rt RWRt ^ SffaRRt snfa, afk 

(35) 5 t 4toT % Rsiy 3TOT % f^Rf Rt 3Tmi =F.t 'R^TO 4J: f^ff ^ SlftTR57) I 

(3) 5RfaR5 RRT °Rt arrfa%^kFT arftR^RTR^tTOt^^-grr^TOR R tl'lial % 3RRT, RT MtRqyt, nRcifaRT 
■^RiRsyRTi 

(4 ) arffelRRt Rr4rr) Rt 3RRT «6l4u?u| 3Rf^ ^ WTT R3^ RTO333^3 'JRt R?^ -Jhi^^Pw % fRTRt fc^ll 

'Jii^ii : 

TR % RPfqfRT % Rl^JlPlR anquhivi) Rt WTT R=T% Rt4tR 4 3FR ^ "TOf Rf 'aii4‘Tl I 
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( 5 ) Tift w re um ftfftfttfftq7*nqq?farcftqftarffomftq?q ^qifl ftt ah i -^ngm arafftqftftqmpfti 

(6) aftft^qTqftqitffttarcqrftqqftqnft^ftftlFTfftqi 'qraitftqftqqqfttqftqqfttWT^ftnftft 

ftFT Iftft wn qT tr 3 pqf q qft q$ ft qft Bbl4u^'J| 3pftq qft ft NJll^n I 

( 7 ) fftft srfftqqft qi qftqnl ura q^ft aqjftq ft wniwi ft% qi; '<+,i4u^ qqq qft ftm qnpn 1 


3iwiPTvn 


fftffty 


68. vfft m fft fft q u n ftyH 

( 1 ) ftli aftMqnftqiqftqftlftq^qftqft qfftqfftftftftqq^qqftqftftfqqq, 1952 ( 1952 qq 19 )ft 

ft 3T^RR ftpqqq 3P(CRTr ftqT Tjjt qq ftt ft qftqft Hfftq ftft W IW ftqTI ftftqqft qT qjftqft 4ft ftft EKT ftftq fqfa ft fftq 

qjft qror ftwq qq^qrr arfftftqq % qqqqf % apprpt ftqi i 

(2) (q?) q>4^ i ft M ft«Tftf V afa qaftof qqqqarftlftqTT, 1952 (1952 19 ) ftqqqft'ftftqftr 3TftqTft3rfftqqft 
qrqqfarft, qqqaftftftqqqft qTO'6Tl’i^^ftftTft qqqftqqqft^ Wqq^^ftqRqftqiqftqTftftTTqqTSTqT, 1995 
ft qqftft Tjro ynfftfl ft*t 1 

(IS) ^qqqrftqRqftq^ftTRftqTqT 16 qq*^, 1995 ftqHlftftftl 


69. jJMSM 

( 1 ) aftftqft[qTqftqft[ftqfaf^qqftftftTqq 2 ftar^qqqrqft YmTqqrTqTqftqn 

(2) f^«lfW. iTqiipf^^fti^q^fttTlf^TnTTtfteg^STftfftFT, 1972 ftqqftftqTftHftlfftqqq-faPqqH 
( 3 ) ft 3PJ7TR ft Ft qfftqi ’'. ftftrf 1 

( 3 ) (i) qftqrarfqiTft*qqftqrftftHfaftmfftftftrfftqqqiqftfftiqrcftqT:— 

(q>) 


(is) 

(q) ftftfr:’qqqmqr1ftftqqTqrftqTTrqftjftfftT fftftmr aTRwftl ft yHi^n^ft ai^KqF’aqftftqr 
ft ftn, aiejq? ft qr 


(q) t^t q*< qft ftrorc ftqi qqft ft *nq **nq qq ft, qr 

(^■) qqq*fft!ftqTftp ftftftqrq, ftqT qqftq qft wUqRarqfftftPqnrqftftqTw*nftn qri 

qq^q^ fftq^iqTrftqinqT'^iT^qTi; itftqid ft ftqqft ft! qfft ft! ' j i«n qft Iftqi 'JTTtjttt fftqni ftft 
Hintif ft ftqrrT qq 41 41 qq? qw fft ftft qtqrqrT ft qrrcqr ftft qft ftftfa ^ift ft i 

(ii) 3ifi^qTq>ftqiftfttftq^q^fttTi%,q7ft^^q^fttftqT^qqT6q^ftaftftq>ftvnftift^Ti^q^ftqJT 
ftqqft?ftqT, ft arftiqiflH 15 qft^ ft ftfPTft 3T*qftq chi : 

q^qffftqftfftftl3ftftqilftqTq4qRlft30qT[ft^q7ftlftqi^qq#%7ilqVWlft^ft'30 q^ft^lfftTr 

ftqiftqftqrqftftfftiaqft" ruf ftftqqqftqTftaiRiR=™ <iHi?iqn itqftot ; 

qr^qgfftfftfttgrfftinftftftqqft'ftq qwi'3qft mT%^^ftftT9ftiqq7 3qqrf^?t T iT: 

qiTjqF ftlfftfftfttTpftqrftftftftqftftWftlF^ft^^ftf'' 3 ^^^ ft3< stw^t, ftqrfftjfft, Tqiqqqqf 
ftqr qqrfft, ^ 4 T 4 T 4 CT t, ft 12 F^Nf ft ftq, ^ ftTT ( 100 %) 4% W Mq ftft qftf qq 

ftTTTI 
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70. PTOTWf 


(i) srfferdTT T^ferd 4 fen tf; ttt 4 ^ft 4 fefer tt 4 44r fe ferrm 

wrrfe 4h u Ji t^tt 44 Tfe fen w ‘Bnrn wt fef $ 4t t 4 ffetfe fefefe fe fefe TT7 ftn£ tftt i 


(2) Tfe3TffefeT7>)4^l4fe ^ 

^TT TT7 % TTf 4 tT fe ^TT TT^ % fen TTye fef TF7TT fe Tfifer ^TTklfel 4 * % 44 fefeT *4t Hl*fe 4' 3rf^]ft ^'fel4 fe 
srfe fercra t*ttt *4 w tjtttt 4 feqfe tf 4 fe ^T^RiTf fef nt ferr4 fe feft ffeft fen^m % fen 4^> fe ttfttt 4 gfe ^r i 


yc4^ 34ferr4 tt TFfefet t4 4t> % fe4) 4t ^i^fe^ tt ttfstt 4 whttRt fen m Tmn % \ 


72. feRlM4V'^n'<*iqf-c**M 3fe'«llW 
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SINGHBHUM KSHETRIA GRAMIN BANK 
NOTIFICATION 

Chaibasa, the 10th June, 2002 

Singhbhum Kshetria Gramin Bank (Officers and Employees) Service Regulations* 2000 

Pcrs. Scctt/PKG-2002-2003/290.—In exercise of powers conferred by Section 30 of the Regional Rural Banks 
Act, 1976(21 of 1976) the Board of Directors of Singhbhum Kshetria Gramin Bank after consultation with the Bank of India 
being the sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Central Government hereby makes the following regulations, namely *— 


CHAPTER-1 

PRELIMINARY 

L Short title, commencement and application: 

(i) These regulations may be called Singhbhum Kshetria Gramin Bank (Officers & Employees) Service Regulations, 2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank ; 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation 

2, Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1), 

(d) “ A ren Manager" means an officer holding the charge of Area Office for the time being; 

(c)"Bank" means the Singhbhum Kshetria Gramm Bank cstablishedundcrsub-section(l)of Section 3of the Act; 
(0 “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” incans an officer holding charge of a branch for the time being; 

(h) “Calendar Year” mains the period commencing from the 1st day of January of an year and ending with 
3 1 st day of December of such year, 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the ease of employees; 

(j) “duly” includes , 

(a) serv ice as a probationer, 

(b) period during which an officer or employee is on joining time, 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

* ' “Emoluments” means the aggregate of salary and allowances, if any; 
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0) “Employee" means a person appointed to any of the posts specified in Regulations (3) (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

(in) “Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse, 

(n) “Officer" means a person appointed to any of the posts specified m Regulation 3(a)(1), 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary" means the aggregate of pay and dearness allowance; 

’ (q) “Sponsor Bank" means BANK OF INDIA; and 

(r) “Senior Manage?’ means an officer not below 7 the rank of officer in Seale II holding charge of a department 
m Head Office 

CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(0 Seale 1 

(ii) Seale II 

(iii) Seale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Seiuor Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clcrk-cnm-Cashier, Clcrk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government, 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Mcssenger-cum-Swccpcr, Driver, Drivcr-cum-Mcsscnger, Part-time 
Messengcr-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government, 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4, Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 
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Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank, 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

r Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(n) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allow ances and increments of an officer or employee appointed to a post in any of the Groups 
referred to (a). Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a petoon appointed in the Bank shall commence on the working day on w'hich he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him ; 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(lii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three months. 
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(v) Probation period in ease of an officer or employee shall be liable to be extended within the permissible limits to 
\ he extern of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing Authority, 

the officer or employee has satisfactorily completed his probation. 

% * 

(n) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his sendees may be terminated after giving one . 
month's notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank's scmcc he may be reverted to the post from 
which he was promoted. 

10. Termination of Servicc by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 

writing to the Appointing Authority of his intention to leave or discontinue his service or resign. : 

(b) The period of notice required shall be :— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breadSrbv an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or cmplowc against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his sendee in the Bank without the 
prior approval in writmgfef the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the (^mjMent Authority, 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of ag^ 
or after the completion of 3d years of the total service in the Bank, whichever is earlier 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months' pav in case of an officer and one month's pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in w riting a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision w ithin a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is fust day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTHR4II 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 
12, Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13* Seniority 

tt) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (0) and such instructions and 
guidelines as may be issued by the Board from time to tune 

(li) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in the cadre or scale. 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-sc seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, ihcir seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the ease may be 

(iv) The mtcr-sc seniority of the erstwhile Field Officers or Accountants v ls-a-vis the Branch Managers who were in 
the serv ice of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic AfTairs, Banking Division, New Delhi letter No. F 2/17/79-RRB dated the 29 Apnl, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers 1 

Provided that the mtcr-se seniority of officers or employees amongst themselv es within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l~3/90-RRB(l) dated 22 February, 1991 shall remain the same 

(v) The imer-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees reclamed under the general or reserved categories arc allotted to the Bank, 
the mler-sc seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14* Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre ' 

Provided that promotions of officers or employees in the Bank shall be made in accordance vvith the rules Trained 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
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higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation, 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall sen e the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, forlhc time being, be placed. 

18. Obligation to maintain sccrccy 

Every officer or employee shall maintain the strict sccrccy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature cither to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a Superior Officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or cmploycwiot to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority . 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that Ins official duties do not thereby suffer. 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 
Ex pianal ion 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(„) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
ow ned or managed by a member of his family shall be deemed to be a broach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, lake pari in the registration, promotion or management of any bank or other company which is required to 
be registered under (he Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided (hat an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law lor the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, I860 
( 21 of I860) or any corresponding law in force. 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22* Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident w ithout submitting a proper 
medical certificate 

(ii) An officer or employee who absents himself from duty w ithout leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or ovcrstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or ovcrstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or ovcrstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight w ithout obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24* Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) give or take or abate the giving or taking of dow r ry 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation 1 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 
25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing m this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may w ish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26* Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity : 

(i) borrow' or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary' obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, w hether incorporated or not having dealings 
w ith the Bank; 

(ii) buy or sell stocks, shares or securities of any description w ithout funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee. 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which arc fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years 

27, Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by hint or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

r 

Provided that in the case of an officer who is afeosdy in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulat^Svil^in three months of coming into force of these Regulations, the 
return being with reference to the assets and liabiliti^^efffimcrated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovablc/movable property to the Bank as on 31st March of each 
year before 30th April of that year 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of any member of 
his family; 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is; 

(a) with a person having official dealings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property ow ned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is. 
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(a) with a person having official dealing with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by die bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are qlhcr grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
pioces: of law i.uv, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the dat of hit arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Author iiy may direct. 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44 

< 2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

' - :t{f'd that hill pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in 'he Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as fiom the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his ovcrstayal is due lo his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, n 
provisions of Regulation 22 shall a^o apply and for the purpose of that Regulation as so applied, the officer or cmployei 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman 1 within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with any 
trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a federation 
of such trade unions. 

(b) resort to or in any way, any form of strike or participate in any violent, unseemly or indecent demonstration 
in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen 1 as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association^ the objects or activities of which are 

prejudicial to the interest of sovereignty and integrity of India, the security of t[i6 state, friendly relations with foreign 
States, public order, defamation or incitement to offence. s ' 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i) no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment, 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bong any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his sendee in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being. 



t HFf III—TST^S" 4] 




33 


(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials, 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a pdjbc place 

(d) not appear in a public place, in a state of intoxication. 

Explanation ; 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37* Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38, Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency' or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure 

(n) Withholding or stoppage of increments of pay with or without cumulative effect. 

(lii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation 1 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of incrcmcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitnesS to cross 
the bar 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he maybe 
eligible for consideration, but for which he is found unsuitable after consideration oflus case. 
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(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the gfbtihd that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement ort the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be infbrmed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a Specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held sd that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if; 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 
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(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided farther that an enquiry need not be held if : 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employees advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) Where the officer or employee has been convicted on a criminal charge; or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(c) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer : 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of the both the officer and employee involved and a 
common enquiry shall be held into the charges against both of them and the delegation of power to enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
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Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned, 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation . 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13, 14, 15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 
43* Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld liii 
completion of the disciplinary’ proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension 1/3rd of the basic pay which the officer was drawing on the date 
prior to the dale of suspension irrespective of the nature of cnquiry. 

(ii) For the subsequent period : 

(a) Where the cnquiiy is held depart mentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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(b) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension* 


(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers, 

2. In case of an employee 

(A) Basic Pay 

( 1 ) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his represcntative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46* Treatment of suspension period and allied matters 

The Competent Authority may while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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48. Appellate authorities 

An appeal shall he; 

(i) To the Board where the Chairman or Committee of Director is the Competent Authority, 

(u) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to Directors personally. 

CHAPTER V 

PAY AND ALLOWANCES 

50. V In rt accrue and payable 

sub y v t to the prov lsions of these Regulations, pay and allowances shall accrue from the commencement of the 
j i,, v! in officer or cmploj ce and shall become payable on the last working day of the each month in respect of the 
i\ .. performed dui mg I he said month 

;1, When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

(li) In the ease of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from 
the dale of dismissal; 

(m) In the ease ofan offle er or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

. In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale u hether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date qf its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 


53. Kinds of leave 

Subject to the prov t a ms of these Regulations an officer or employee may be eligible for the following kinds oi 

leave. 

(a) Casual Tea' v 

(b) Privilege Leave 

(c) Sick Leav e 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(f) Maternity Leave 

54. Authorities empowered to grant leave 

The pow er to grant leave shall vest in the Competent Authority 
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55* Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannol be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserv ed to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that lime out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissihlc for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year ofhis service shn!! be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof, 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to I he eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 si December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required, 

(u) Application which does not satisfy the above requirement of sub-regulation (b) ( i) may be refused without 
assigning any reason ; 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leavc/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick Icave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick Icave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in sendee, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non* subject to a maximum often days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions 

(i) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/mcdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation ; 

1. Till the "appointed date" an officer or employee is eligible for 20 days sick/medical leave for each completed year 
of service. Such leave can be accumulated upto 180 days 

2. From the “appointed date" an officer or employee shall be eligible for 20 days of sick/medical leave for each 
completed year of service. 

61. Extra ordinary Leave 

(1) Extraordinary leave inny be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of serv ice, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service. 

Provided that u - exceptional circumstances the Chairman may with the approval of Board grant extra ordinary leave 
upto a total period of 720 days to an officer or employee. 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
iic Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these regulations. 

(3) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extra ordinary leave w'as necessitated 
on account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra 
ordinary leave would count for increment. 
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62* Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defendin g another officer or employee in an enquiry, or for joining civil defence sendees or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(0 Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(li) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted onh if the request supported by a certificate issued by a medical practitioner acceptable to the Bank, 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the sendee of the Bank : 

Provided that \\ here an officer or employee dies in sendee, there shall be payable to his legal representatives, sums 
which w ould have been pa> able to the officer or employee as if he lias availed of the privilege leave that he had accumulated 
at the lime of his death subject to Sub-Regulation (a)(4) of Regulation 59 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
lo the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his sendees arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duly. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him : 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be . 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spenl on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating the joining lime admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded . 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to qn officer or employee when the transfer docs not involve a posting to a 
different place. 
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(6) No joining time shall be admissible to an officer or employee when Ins posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER VH 

MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum sendee as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees 1 Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995, 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation (2) 
hereunder 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignat ion after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in eases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of sendee or part thereof in excess of six months subject to a maximum of 15 months' pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month's pay for each completed year of sendee beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the ease may bc. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 
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(2) No officer or employee who has once indicated his domicile, shall be allowed to after the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to lime, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) 1 lie Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 


73, Repeal and Savings 

(1) Every' nilc, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE! 

(See Regulation 18) 

Declaration of F idclity and Secrecy 

Place-— 

Date:- 

f . . do hereby declare that I will faithfully, truly and to the best of my skill and ability 

exccul 1 and perform the duties required of me as officer or employee of the Singhbhum Kshetrya Gramin 

Bank ancl w hich properly relate the office or position held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
inform uion relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor wifi aiio aiij liiicti person to inspect or have access to any books or documents or elcciromc records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank 


Sighed oefore me. Signature 

Name in full 
Designation 

Signature 
Same m full 
Designation. 


CARE: (To be on the lines of GOI Rules) 

SCHEDULE-II 
[See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I. Shri/Smt /Kum.s/o, w/o, d/o .declare 

as under ■ 


fit That I am unmarried/a widow er/widow' 
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(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified, 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from sendee. 

Date: Signature 


SCHEDULE -m 
Form B 

Declaration of Domicile 
(See Regulation 70) 


Place: 


Date:.. 

I. the undersigned, having been appointed in the service of the Singhbhum Kshetna Gramin Bank hereby 
declare .(Place) in.(District) as my place of domicile. 

2. *Thc above is my place of birth 

or 

*Thc atxn c is not my place of birth. My place ofbirth is.(Place) in.(District) but 

. ..(Place) lias been declared as my place of domicile for the reasons given below . 


Name in full. 

Designation and. 

Nature of appointment.... 
Dale of appointment. 

Signature 


* Strike out whichever is not applicable 


P K. RAUT General Manager 
[No. ADVT/UI/IV/92H/2002/Exty ] 
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